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WELCOME FROM THE PRESIDENT 
 

Dear Student,  
 

Thank you for choosing Arkansas Tech University. Our administration, faculty and staff are 
dedicated to providing you with an excellent experience in the classroom and beyond. We are 

mailto:sga@atu.edu
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DEPARTMENTS AND SERVICES 
The services and programs described in the Student Handbook are provided to enhance student learning and personal 
development of all ATU students. Administrative responsibility for these services and programs is guided by the following 
administrative personnel: 

Academic Affairs 
Dr. Adolfo Santos, Executive Vice President for Academic Affairs and Provost 
Ross Pendergraft Library and Technology Center, Suite 321 
(479) 968-0319 
asantos@atu.edu  

Administration and Finance 
Vice President for Administration and Finance  
Ross Pendergraft Library and Technology Center, Suite 303 
(479) 968-0301 

Advancement 
Jason Geiken, Vice President for Advancement & Executive Director of the ATU Foundation 
715 North El Paso Avenue 
(479) 968-0400 
jgeiken@atu.edu  

Athletics 
Abby Davis, Athletic Director 
Tucker Coliseum 
(479) 968-0345 
adavis@atu.edu  

Student Affairs 
Dr. Keegan Nichols, Vice President for Student Affairs 
Doc Bryan Student Services Center, Room 202 
(479) 968-0238 
knichols@atu.edu    

 

Alumni Association 
Alumni House  

mailto:asantos@atu.edu
mailto:jgeiken@atu.edu
mailto:adavis@atu.edu
mailto:knichols@atu.edu
http://www.atualumni.com/
mailto:ckitchens@atu.edu
http://www.atualumni.com/
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Affirmative Action 
Human Resources 
Brown Building, Suite 420 

mailto:mriffle@atu.edu
http://www.atu.edu/affaction/
mailto:mriffle@atu.edu
https://theatubookstore.com/
mailto:cneal14@atu.edu
http://www.atu.edu/campuslife
mailto:campuslife@atu.edu
http://www.atu.edu/studentunion
mailto:studentunion@atu.edu
http://www.atu.edu/campusrecreation


http://www.atu.edu/events
http://www.atu.edu/fsl
http://www.atu.edu/homecoming
https://www.atu.edu/leadership_programs/index.php
http://www.atu.edu/orientation/
http://www.atu.edu/studentunion
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For more information, please visit: www.atu.edu/campuslife/commuter  

First-Generation Student Services 
Almost one-third of the Arkansas Tech student body is the first in their family to attend college. While being the first 
to do anything can be a bit scary, going off to college is also a major life milestone. Being a first-generation student is 
a very proud accomplishment! We recognize that students will face unique experiences as they begin this exciting 
journey and there are many resources here at Arkansas Tech that can help student connect and thrive on campus. 
There are many ways to define the term "first-generation." At Arkansas Tech University we define first-generation 
students as those whose parents or legal guardian did not graduate from a four-year institution. First-generation 
students may be the very first person in their families to attend a four-

http://www.atu.edu/campuslife/commuter
http://www.atu.edu/firstgen/
http://www.atu.edu/outdoorrecreation
https://atu.presence.io/
http://www.atu.edu/service/


http://www.atu.edu/spirit
https://www.atu.edu/sab/
https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=1
https://www.atu.edu/jerrycares/
mailto:mlederman@atu.edu
https://www.atu.edu/aacd
http://www.atu.edu/advising/


https://www.atu.edu/career/index.php
https://atu.joinhandshake.com/login
mailto:kdavis51@atu.edu
http://www.atu.edu/hwc/counseling
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mailto:campussupport@atu.edu
https://ois.atu.edu/computer-labs/
https://ois.atu.edu/software/
https://support.atu.edu/
https://atu.io/resnetconnect
https://atu.io/resnetstatus
https://atu.io/resnetconnect
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Intercollegiate Athletics 
Tucker Coliseum 
(479) 968-0345 
Abby Davis, Athletic Director, adavis@atu.edu  
www.arkansastechsports.com  

Arkansas Tech participates in sports sponsored by the Great American Conference and the National Collegiate Athletic 
Association. Students who wish to try out for intercollegiate athletics teams in the men's sports of football, baseball, 
golf, and basketball or women's sports of basketball, tennis, volleyball, cross country, golf, track and field, and softball 
should contact the head coach of the specific sport. All students who practice or participate in intercollegiate athletics 
must meet eligibility requirements as set forth by Arkansas Tech, the Great American Conference, and the Division II of 
the National Collegiate Athletic Association. 

International Students and Scholars 
Dean Hall, Suite 116 
(479) 964-0832 
http://www.atu.edu/imsso  
http://www.facebook.com/ArkansasTechIMSSO   
http://www.instagram.com/atuimsso/  
 
The Department of International Students and Scholars is dedicated to providing student support services to the 
international community on the Arkansas Tech campus. Programs and activities are designed to encourage the 
intellectual and social development of students by providing opportunities for cross-cultural interaction. The 
achievement of academic excellence and the development of sensitivity, understanding, and appreciation of cultural 
diversity throughout the campus community provide the foundation for all support services. 
 
Tech is home to students from approximately 40 countries worldwide. The ISS provides many international 
education opportunities for student involvement for both American and international students. At Light the Night, 
members of the campus community enjoy international food and entertainment celebrating the wide range of 
foreign cultures represented at Tech. International Education Week recognizes the importance of international 
education and celebrates the global exchange of culture. 
 
To find out more about how you can get involved, please visit the website or Facebook page. 

Library, Ross Pendergraft Library and Technology Center (RPL) 
RPL 100 
(479) 964-0569 
Eric Rector, Library Director 
askus@atu.libanswers.com, http://library.atu.edu/    

The Library serves as the academic heart of Arkansas Tech University. As a leader in information literacy, the 
professional librarians and staff provide excellent support for learning, research, and discovery to all members of the 
campus community. The library collection fills an essential role in student research and academic success, supporting 
coursework offered both on campus and online. 

The Ross Pendergraft Library and Technology Center serves as the hub for student and faculty research at Arkansas 
Tech. Some of the building features include:  

•  Group and individual study rooms available to reserve at https://bookit.atu.edu/;  
•  150 general use Microsoft Windows computers, 4 Apple iMacs, and 14 docking stations (bring your own 

laptop; 
•  6 web conferencing stations with webcam and headset, 24” Wacom tablet, and Dell canvas tablet (3rd 

floor); 
•  Multiple service desks dedicated to general library, technology, and research assistance; 
• Multi-media makerspaces include an audio recording studio, a video production lab, and a music media 

computer lab; 
•  Copiers, scanners, and a book scanner; 



https://arkansastechuniversity.on.worldcat.org/disco678wng(EN-US)/P 2050 0 R/Pg 57 0 R/S/Link>><</A 824 4:.706
http://library.atu.edu/
mailto:registrar@atu.edu
http://www.atu.edu/registrar/
mailto:dgordon5@atu.edu
http://www.atu.edu/reslife/
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services are designed to develop community while encouraging academic and social success. The Department of 
Residence Life at Arkansas Tech University will strive at all times to excel in providing the highest level of service and 
commitment to our students so that each can obtain their academic and future goals. 

Applications for University housing, housing contracts, room assignments, and questions concerning housing are 
managed by the Department of Residence Life. Students may begin the housing application process online at 
www.atu.edu/reslife. The Residence Life staff may be contacted by phone at (479) 968-0376, or by email at 
housing@atu.edu. 

Housing rules and regulations for all students contracted with the Department of Residence Life can be found in this 

http://www.atu.edu/reslife
mailto:housing@atu.edu
mailto:housing@atu.edu
http://www.atu.edu/reslife/
http://www.atu.edu/reslife/
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basis for students who are completing degree requirements, upon written request to Residence Life. 

Online Only students are eligible to live on campus, but are not required. 

The University reserves the right not to contract with persons who are currently violating or have previously violated 
the terms and conditions of a housing contract or other University rules or regulations, or who have a past due 
balance with the University. 

Student Accounts Office 
Brown Hall, Suite 241 
(479) 968-0271 
Angela Crow, Treasurer, acrow@atu.edu 

mailto:acrow@atu.edu
https://www.atu.edu/stuaccts/
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all times. Lost or stolen ID cards should be reported to the Card Office immediately for deactivation. A $25 fee, 
payable in the Student Accounts Office, 

https://www.atu.edu/stuaccts/
mailto:trio.sss@atu.edu
http://www.atu.edu/sss/
mailto:tlc@atu.edu
https://www.atu.edu/tutoring
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Tutoring 
The TLC’s peer tutors provide free support in over 90 courses.  Appointments range from 30 minutes to 2 hours.  Our peer 
tutors are trained according to College Reading & Learning Association (CRLA) ethics & standards and have recently taken 
the courses for which they tutor.  Online appointments are available via WebEx. 

Academic Coaching   
Academic Coaching helps any ATU student looking for a personalized plan for academic success.  Peer and professional 
coaches help students create study plans, improve note-taking and study skills, interact with professors, take advantage 
of resources on campus, and recognize their own ability to succeed in college.  Academic Coaching is a voluntary program 
that last as long as the student feels the need for support.   

Testing Services 

mailto:utds@atu.edu
http://www.atu.edu/testing
mailto:va@atu.edu
https://www.atu.edu/veterans/
mailto:kcanada6@atu.edu
mailto:vub@atu.edu
http://www.atu.edu/vub
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RECORDS 
Family Educational Rights and Privacy Act 
The Family Educational Rights and Privacy Act of 1974 (FERPA) assures confidentiality of education records containing 
information directly related to a presently enrolled student, a former student, or alumni. Absent certain specific exceptions, in 
order for Arkansas Tech University to honor a verbal or written request for information from a student's education records by 
anyone other than the student, a signed authorization form from the student must be on file. 

Authorization forms can be found by visiting www.atu.edu/ucounsel/. If a student wishes to authorize the 
release of information to a parent or guardian, he or she may complete the Disclosure to Parent form at 
http://www.atu.edu/ucounsel/documents/FERPA_Disclosure_Parent.pdf. Completed forms should be returned to the 
Registrar's Office located in the Brown Hall, Suite 307. 

If the student wishes to authorize the release of information to someone other than a parent or legal guardian, he or she may 
complete the General Release Form at https://www.atu.edu/ucounsel/documents/FERPA_General_Release-2017.pdf.  
Completed forms should be returned to the Registrar's Office 

http://www.atu.edu/ucounsel/
http://www.atu.edu/ucounsel/documents/FERPA_Disclosure_Parent.pdf
https://www.atu.edu/ucounsel/documents/FERPA_General_Release-2017.pdf
http://www.atu.edu/ucounsel/documents/FERPA_Non-Disclosure_Directory.pdf
https://onetech.atu.edu/
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SAFETY, SECURITY, AND TRAFFIC 
Department of Public Safety 
(479) 968-0222 
Chief Joshua McMillian, Associate Dean for Public Safety/Chief of Public Safety, dps@atu.edu  
http://www.atu.edu/psafe   

Law Enforcement Authority 
Department of Public Safety (DPS) officers are law enforcement officers of the State of Arkansas and are professionally 

mailto:dps@atu.edu
http://www.atu.edu/psafe
http://www.atu.edu/
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Security of and Access to Campus Facilities 
The ATU campus is made up of a variety of facilities, primarily student residences and academic/administrative 
buildings. Academic/administrative facilities are open during normal business hours (8:00 AM to 5:00 PM) to faculty, 
staff, students, and University guests. After-hours access to locked academic and administrative buildings is 
restricted to authorized persons holding keys or electronic access cards for the facilities. After-hours access is 
limited to those who have authorization through their status as students, faculty, staff, or visitors in connection with 
special events or invitation. This access is granted through the ATU Card Office and/or DPS. Public Safety Officers 
conduct routine patrols of campus buildings to evaluate and monitor security related matters. 

Residence halls are for the use and enjoyment of the residents of the building and their guests. Students residing in 
a residence halls are given keys and/or an electronic access card to their residence halls. All residence halls except 
University Commons and Stadium Suites, have an electronic card 

http://www.atu.edu/psafe/cleryreport.php
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Parking and Traffic Regulations 
ATU reserves the right to restrict or revoke the use of any automobile on campus if the use of that vehicle is thought to be 
detrimental to the academic achievement of any student or if the person has abused the privilege of operating said 
vehicle on or off campus. A complete list of parking and traffic information may be located at 
https://www.atu.edu/psafe/park-info.php. 

https://www.atu.edu/psafe/park-info.php
https://www.atu.edu/psafe/park-info.php
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Public Safety within three (3) business days of receipt of the citation. 

Students can appear in person before the Traffic and Parking Committee to speak on their own behalf or their written 
appeal will be read if they are not present. The decisions of the Traffic and Parking Committee are final and can be 

https://www.atu.edu/jerrycares/alcohol_resources.php
https://www.atu.edu/jerrycares/alcohol_resources.php
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Local Treatment Resources 
 
Oasis Renewal      Lake Point Recovery & Wellness 
14913 Cooper Orbit Rd.     65 ARVAC Lane 
Little Rock, AR 72223      Russellville, AR 72802 
(501) 376-2747      (479) 219-5292 
https://oasisrenewalcenter.com/     http://www.lakepointrecovery.org/  
 
Recovery Health Systems     Project Hope 
700 E Parkway Drive      201 South Rochester Ave. 
Russellville, AR 72801      Russellville, AR 72801 
(866) 921-0149      (833) 399-4673 
https://recoveryhealthsystems.com/      https://www.projecthoperc.com/   
 
Restored Life Services of Arkansas    Turning Point at Saint Mary’s 
3127 W 2nd Ct, Suite A     1710 W C Place 
Russellville, AR 72801      Russellville, AR 72801 
www.restoredlifeservices.com     www.stmarysregional.com    
 
Alcoholics Anonymous     Narcotics Anonymous 
http://www.arkansascentraloffice.org/    http://www.arscna.org  
 
Celebrate Recovery 
https://locator.crgroups.info/         
 

University Policies 

Confiscation 
Illegally possessed, used, manufactured, sold, or distributed substances, ingredients, or paraphernalia may be 
confiscated. The University may request, as a condition of presence on University property or participation in University 
activities, production of other items where the University reasonably determines that they are or contain evidence of a 
violation of this policy. 

Use of Alcohol/Drugs as a Defense to Policy Violations 
The use of drugs or alcohol will not serve as a defense to violations of University policies, including this policy. 

Title IX Amnesty Policy 
As the policy relates to incidents covered under Title IX, the University may offer amnesty to parties and witnesses to 
encourage reporting and participation in the process. See the following excerpt from the Equal Opportunity, Harassment 
(Sexual Misconduct), and Nondiscrimination Policy and Procedures: 

To encourage reporting and participation in the process, ATU maintains a policy of offering parties and witnesses 
amnesty from minor policy violations – such as underage consumption of alcohol or the use of illicit drugs – 
related to the incident. 

Amnesty does not apply to more serious allegations such as physical abuse of another or illicit drug distribution. 

https://oasisrenewalcenter.com/
http://www.lakepointrecovery.org/
https://recoveryhealthsystems.com/
https://www.projecthoperc.com/
http://www.restoredlifeservices.com/
http://www.stmarysregional.com/
http://www.arkansascentraloffice.org/
http://www.arscna.org/
https://locator.crgroups.info/
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Amphetamines (Adderall, methamphetamine) – Can cause short term effects such as rushed, careless behavior and 
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help students know where to go for help. 

• The Title IX Office presents online and in-person educational programs and trainings that focus on bystander 
intervention, survivor support, and healthy relationships. 

• The Title IX Office and Registered Student Organizations host relevant guest speakers. 

• Counseling Services provides a variety of related educational programs and literature. 

• The Department of Public Safety provides safe rides after dark on campus to students as well as self-defense 
programming. 

• The Jerry Cares campaign in the Division of Student Affairs raises awareness of a variety of safety initiatives, 
including harassment (sexual misconduct). 

Tips for Preventing Harassment (Sexual Misconduct) 
We all have a part to play in the fight against sexual and relationship violence. The following are some things to keep in 
mind as you interact with peers or sexual/romantic partners. 

• Always ask first. Listen for your partner’s response, and take both verbal and nonverbal signs of reluctance or 
refusal seriously. If the response is not clear, ask again. Mixed messages from your partner are a clear indication 
that you should stop and talk about it. You have a responsibility to respect your partner's timeline for sexual 
activities with which they are comfortable. 

• Respect the wishes of the person you are interacting with. Even if the person you are with initially 
gives permission, consent can be withdrawn at any time. 

• Remember that prior sexual activity does not equal future consent. Consent must be obtained during every 
encounter and for every sexual act. 

• Realize that alcohol and other drugs impair judgment and communication, making it difficult 
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• Isolating their partner from friends and/or family 

• Threatening to leave or take their own life 

Some warning signs someone is being abused include: 

• Making excuses for a partner’s bad behavior 

• Making excuses for injuries 

• Fear of a dating partner 

• Isolation from friends and/or family 

• Skipping class, work, or social gatherings for no clear reason 

• Noticeable changes in eating or sleeping patterns 

• Alcohol and/or other drug abuse 

• Loss of self-confidence 

• Constantly checking in with their partner 

• Depression and/or anxiety 

• Drastic personality changes 

Reporting Harassment (Sexual Misconduct) 
Arkansas Tech University strongly encourages reporting any form of harassment (sexual misconduct), including sexual 
assault, but we also recognize that the decision to report sexual or relationship violence is a deeply personal choice for 
survivors. Reports of harassment (sexual misconduct) can be made to the Title IX Office (www.atu.edu/titleix), and 
criminal reports can be made to the Department of Public Safety. 

Whether you decide to report the misconduct or not, the University wants to ensure that you are supported. We urge 
you to speak about what happened with someone you trust who can support you emotionally and help you develop 
a plan. This person could be a friend, family member, pastor, mentor, advocate from the Ozark Rape Crisis Center, 
counselor in the Health and Wellness Center, Title IX Coordinator, or someone else who will be able to support you 
during this time. The Arkansas Tech University Department of Public Safety is available to help 24 hours a day, 7 days a 
week by dialing 911 or calling (479) 968-0222 for the Russellville Campus and (479) 508-3359 for the Ozark Campus. 

Medical Assistance 
Medical assistance can be obtained by dialing 911 or going directly to the hospital. Emergency Room staff at St. Mary’s 
Regional Medical Center in Russellville and Mercy Hospital in Ozark are equipped with the supplies necessary to collect 
and preserve forensic evidence (sometimes called a “rape kit”). They are also able to treat any possible injuries, provide 
preventative treatment for sexually transmitted infections, and offer other health services. 

If you choose to have forensic evidence collected at a hospital, it is important to do so within 96 hours of an assault, but 
the sooner you can be examined, the better. Even if you do not want to file charges at the time, by having evidence 
collected, you keep your options open. Having evidence collected does not mean you have to want to press charges or 
even make up your mind about what you want to do. It means that if you decide a few days, weeks, or months later 
that you want to report the assault to law enforcement, the physical evidence has been preserved. Exams performed in 
the 96-hour timeframe are paid for by the state of Arkansas. 

Some general guidelines for evidence collection: 

• You may want to shower, bathe, brush your teeth, smoke, change your clothes, or clean the area where the 
assault occurred. Try to avoid these things before having evidence collected if possible, but an evidence 
collection kit can still be completed if you have already done any or all of these things. 

• 

http://www.atu.edu/titleix
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• 
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I. The term "conduct body” refers to any persons authorized by the Student Conduct Administrator to determine 
whether a student has violated the Student Code of Conduct and impose sanctions. 

J. The term “disciplinary proceeding” refers to a hearing, appeal, or investigatory interview conducted by a 
University official. 

K. The term "conduct advisor” refers to a University official authorized on a case-by-case basis, by the Student 
Conduct Administrator, to adjudicate possible violations of the Student Code of Conduct and impose sanctions 
upon students found to have violated the Student Code of Conduct. 

L. The term “appellate authority” refers to any person or persons authorized to consider an appeal of a decision by a 
conduct body. 

M. The term "shall” is used in the imperative tense. 

N. The term "may” is used in the permissive tense. 

O. The term "policy” is defined as the written regulations of the University as found in, but not limited to, the Student 
Handbook, Housing Contract, Guide to Residence Hall Living, Parking and Traffic Regulations, and Graduate or 
Undergraduate Catalogs. 

P. The term ‘'complainant” refers to any person(s) who submits a charge alleging a violation of a University policy. 

Q. The term "respondent” refers to any student(s) alleged to have violated a University policy.  

R. The term “serious violation” refers to an alleged violation of the Student Code of Conduct that may result in University 
Suspension or University Expulsion should the respondent accept responsibility for the alleged violation or is 
determined to be responsible at a hearing. The Student Conduct Administrator or designee will determine if an alleged 
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follow the process outlined in the Student Code of Conduct. 

Article III: General Conduct Expectations 
A. Jurisdiction of the University 
The Student Code of Conduct applies to the conduct of any University student that occurs 1) on University premises, or 
2) at any University sponsored event or activity. In addition, the University may take action under the Student Code of 
Conduct based upon the off-campus behavior of a student if that behavior constitutes a safety or security threat to the 
campus and 1) directly affects any other University student, 2) substantially affects the University community or its 
objectives or 3) violates local, state, or federal law. Concurrently enrolled high school students who fail to comply with 
the Student Code of Conduct may be subject to program dismissal as outlined in the Concurrent Enrollment Handbook. 

Each student is responsible under the Student Code of Conduct for their conduct occurring at any time prior to 
being awarded an applicable degree, even if the University does not discover the conduct until after awarding the 
degree. The Student Code of Conduct also applies to any student conduct that occurs during any interim period: 

• before classes have begun or after classes have ended; 

• during which the student’s enrollment temporarily ceases. 

The Student Code of Conduct may also apply to the student's conduct: 

• if the student withdraws from the University, or leaves its premises, while a disciplinary matter is pending; 

• retroactively as of the student’s first admission application date if the student at any time has enrolled at the 
University. 
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c. Any willful act on or off the property of any school, college, university, or other educational institution in 
Arkansas by one (1) student alone or acting with others which is directed against any other student done for 
the purpose of humbling the pride, stifling the ambition, or impairing the courage of the student attacked or 
to discourage him or her from remaining in that school, college, university, or other educational institution, 
or reasonably to cause him or her to leave the institution rather than submit to such acts; or 

d. Any willful act on or off the property of any school, college, university, or other educational institution in 
Arkansas by one (1) student alone or acting with others in striking, beating, bruising, or maiming; or seriously 
offering, threatening, or attempting to strike, beat, bruise, or maim; or to do or seriously offer, threaten, or 
attempt to do physical violence to any student of any such educational institution; or any assault upon any 
such student made for the purpose of committing any of the acts, or producing any of the results, to such 
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firearms and/or other prohibited hunting materials should make arrangements for storage of these weapons off 
campus. *This policy may apply to knives with blades less than 3 inches in length when used in commission of other 
policy violations. 
 
Effective September 1, 2017, provided that the concealed carry licensee has the enhanced carry endorsement/ 
training required by Act 562 of 2017, and subject to the limitations in Act 859 of 2017 (i.e. designated collegiate 
athletic events and/or discipline or grievance meetings or hearings), carrying a concealed handgun in the 
buildings or on the grounds owned or leased by Arkansas Tech University is permitted. 
Pursuant to A.C.A. 5-73-322(d), the storage of a handgun by any person, concealed carry licensee or not, in a 
university-operated student dormitory or residence hall is prohibited under A.C.A. 5-73-
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d. Knowingly filing false charges that result in a conduct proceeding; 

e. Attempting to discourage an individual's proper participation in, or use of, the conduct system; 

f. Attempting to influence the impartiality of a member of a conduct body prior to and/or during the course of 
the conduct proceeding; 

g. Harassment (verbal or physical) and/or intimidation of a member of a conduct body prior to, during, and/or 
after a conduct proceeding; 

h. Failure to comply with the sanction(s) imposed under the Student Code of Conduct; 

i. Influencing or attempting to influence another person to commit an abuse of the conduct system. 

29. Knowingly being 
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period. 

c. 3rd Offense: University suspension for one (1) full semester and permanent termination of Internet access from 
Arkansas Tech University. 

6. The student is responsible for the removal of any illegally downloaded material. If Arkansas Tech University 
officials receive notification of another violation, the student will be held accountable for the second offense, 
even if the same material from the original violation is detected due to the student's failure to remove the 
illegally downloaded material. 

7. The conduct advisor notifies Office of Information Systems personnel of the date when the student's Internet 
access can be reactivated.  

E. Off-Campus Conduct 
If a student engages in conduct off-campus or is charged only with an alleged off-campus violation of local, state, or 
federal laws, but not with any other violation of the Student Code of Conduct, disciplinary action may be taken and 
sanctions imposed if that behavior constitutes a safety or security threat to the campus and 1) directly affects any other 
University student, 2) substantially affects the University community or its objectives, or 3) allegedly violates local, state, 
or federal law. 

University disciplinary proceedings may be instituted against a student who engages in conduct or is charged with 
violation of a law that is also a violation of the Student Code of Conduct if both violations result from the same factual 
situation, without regard to the pendency of civil litigation in court or criminal arrest and prosecution. Proceedings under 
the Student Code of Conduct will be conducted independently of any pending civil or criminal proceedings off-campus. 

When a student is charged by local, state, or federal authorities with a violation of law, the University will not request or 
agree to special consideration for that individual because of his or her status as a student. If the alleged offense is also 
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2. Rationale for Policy 

ATU is committed to providing a workplace and educational environment, as well as other benefits, programs, 



 
 

mailto:apennington@atu.edu
mailto:mriffle@atu.edu
mailto:mreano@atu.edu


mailto:sleavell8@atu.edu
mailto:kdavis51@atu.edu
mailto:wcooper@atu.edu
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For discrimination complaints by employees: 
Equal Employment Opportunity Commission (EEOC) 1-
800-669-4000 
https://w

http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=2
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supportive measures. 

ATU will maintain the confidentiality of the supportive measures, provided that confidentiality does not 
impair ATU’s ability to provide these supportive measures. 

ATU will strive for as minimal an academic/occupational impact on the parties as possible. ATU will implement 
measures in a way that does not unreasonably burden the other party. 

These actions may include, but are not limited to: 
• Referral to counseling, medical, and/or other healthcare services 
• Referral to the Employee Assistance Program 
• Referral to community-based service providers 
• Visa and immigration assistance 
• Student financial aid counseling 
• Education to the institutional community or community subgroup(s) 
• Altering campus housing assignment(s) 
• Altering work arrangements for employees or student-employees 
• Safety planning 
• Providing campus safety escorts 
• Providing transportation accommodations 
• Implementing contact limitations (no contact directives) between the parties 
• Academic support, extensions of deadlines, or other course/program-related adjustments 
• Campus ban letters 
• Timely warnings 
• Class schedule modifications, withdrawals, or leaves of absence 
• Increased security and monitoring of certain areas of the campus 
• Any other actions deemed appropriate by the Title IX Coordinator or the AA/EEO Officer 

Violations of no contact directives or other restrictions may be referred to appropriate student or employee 
conduct processes for enforcement. 

9. Emergency Removal 

ATU can act to remove a Respondent from its education program or activities-partially or entirely-on an 
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the AA/EEO Officer for the show cause meeting. The Respondent will be given access to a written summary of 
the basis for the emergency removal prior to the meeting to allow for adequate preparation. 

The Title IX Coordinator or the AA/EEO Officer has sole discretion under this Policy to implement or modify an 
emergency removal and to determine the conditions and duration. Violation of an emergency removal under this 
Policy will be grounds for discipline 
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12. Jurisdiction of ATU 

This Policy, and the procedures in Process A, apply to the education program and activities of ATU. Specifically, 
they apply to conduct that takes place on the campus or on property owned or controlled by ATU, at ATU- 
sponsored events, 
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14. Online Harassment and Misconduct 

The policies of ATU cover online manifestations of any of the behaviors prohibited by this Policy, 
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disabilities. 

Under the ADA and its amendments, a person has a disability if they have a physical or mental impairment that 
substantially limits a major life activity. 

The ADA also protects individuals who have a record of a substantially limiting impairment or who are regarded as 
disabled by ATU, regardless of whether they currently have a disability. A substantial impairment 
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investigate harassment when reported. 

A hostile environment is one that unreasonably interferes with, limits, or effectively denies an individual’s 
educational or employment access, benefits, or opportunities2. This discriminatory effect results from harassing 
verbal, written, graphic, and/or physical conduct that is severe or pervasive and objectively offensive. 

When discriminatory harassment rises to the level of creating a hostile environment, ATU may also impose 
sanctions on the Respondent through application of either Process A or Process B in this Policy. 

ATU reserves the right to address offensive conduct and/or harassment that 1) does not rise to the level of 
creating a hostile environment, or 2) that is of a generic nature and not based on a protected characteristic. 
Addressing such conduct may not result in the imposition of discipline under the Equal Opportunity, 
Harassment (Sexual Misconduct), and Nondiscrimination Policy and Procedures, but may be addressed through 
respectful conversation, remedial actions, education, and/or other ATU policies or procedures. For assistance 
with informal resolution mechanisms, employees should contact the Director of Human Resources, and 
students should contact the Associate Dean for Student Conduct. 

B. Sexual Harassment 

The U.S. Department of Education’s Office for Civil Rights (OCR), the Equal Employment Opportunity 
Commission (EEOC), and the State of Arkansas regard sexual harassment, a specific form of discriminatory 
harassment, as an unlawful discriminatory practice. 

Acts of sexual harassment may be committed by any person upon any other person, regardless of the sex, 
sexual orientation, and/or gender identity of those involved. 

ATU has adopted the following definition of sexual harassment in order to address the unique environment of 
an academic community. Two definitions are required by federal law. While they overlap, they are not 
identical, and they each apply as noted. 
  
Title VII/FHA Sexual Harassment applies to situations where an employee is subjected to workplace sexual 
harassment or where a situation involves a residential Complainant in ATU-provided housing.  

a. Unwelcome verbal, written, graphic, and/or physical conduct;  
b. that is severe or pervasive and objectively offensive;  
c. on the basis of sex/gender, that 
d. unreasonably interferes with, limits, or effectively denies an individual’s educational or employment 

access, benefits, or opportunities. 

 
 
 
 
 
 
 

 

 

 

 

 

 
 

2  This definition of hostile environment is based on Federal Register / Vol. 59, No. 47 / Thursday, March 10, 1994: 
Department of Education Office for Civil Rights, Racial Incidents and Harassment Against Students at Educational 
Recipients Investigative Guidance. http://www.ed.gov/about/offices/list/ocr/docs/race394.html. 
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Title IX Sexual Harassment, as an umbrella category, includes the offenses of sexual harassment, sexual 
assault, domestic violence, dating violence, and stalking. This definition applies to all Formal Complaints that 
fall within Title IX jurisdiction as determined by the Title IX Coordinator. Sexual harassment includes: 

Conduct on the basis of sex/gender, or that is sexual in nature, that satisfies one or more of the following: 

1. 
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D. Fondling: 
• The touching of the private body parts of the Complainant (buttocks, groin, breasts), 
• for the purpose of sexual gratification, 
• forcibly, and/or 
• against that person’s will (non-consensually), or 
• not forcibly or against their will in instances in which the Complainant is incapable of giving 

consent because of their age or because of a temporary or permanent mental or physical 
incapacity. 

E. Sex Offenses, Non-forcible: 

i. Incest: 
• Non-forcible sexual 
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5. Domestic Violence, defined as5: 
a. violence, 
b. on the basis of sex, 
c. committed by a current or former spouse or intimate partner of the Complainant under family or domestic 

violence laws of Arkansas, and 
d. includes the use or attempted use of physical abuse or sexual abuse, or a pattern of any other coercive 

behavior committed, enabled, or solicited to gain or maintain power and control over a Complainant, 
including verbal, psychological, economic, or technological abuse that may or may not constitute criminal 
behavior, by a person who- 

e. is a current or former spouse or intimate partner of 
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6. Stalking, defined as: 
a. engaging in a course of 
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C. Force, Coercion, Consent, and Incapacitation6 
 

As used in the offenses above, the following definitions and understandings apply: 

Force: Force is the use of physical violence and/or physical imposition to gain sexual access. Force also includes 
threats, intimidation (implied threats), and coercion that is intended to overcome resistance or produce 
consent (e.g., “Have sex with me or I’ll hit you” which elicits the response “Okay, don’t hit me, I’ll do what you 
want.”). 

Sexual activity that is forced is, by definition, non-consensual, but non-consensual sexual activity is not 
necessarily forced. Silence or the absence of resistance alone is not consent. Consent is not demonstrated by 
the absence of resistance. While resistance is not required or necessary, it is a clear demonstration of non-
consent. 

Coercion: Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from seductive 
conduct based on factors such as the type and/or extent of the pressure used to obtain consent. When 
someone makes clear that they do not want to engage in certain sexual activity, that they want to stop, or that 
they do not want to go past a certain point of sexual interaction, continued pressure beyond that point can be 
coercive. 

 
 

6  The State of Arkansas defines consent as follows: There is a lack of consent if a person engages in a sexual act with 
another person by forcible compulsion or with a person who is incapable of consent because he or she is physically 
helpless, mentally defective or mentally incapacitated, or because of a 
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Consent is: 
• knowing, and 
• voluntary, and 
• clear permission 
• by word or action 
• to engage in sexual activity. 

 
Individuals may perceive and experience the same interaction in different ways. Therefore, it is the responsibility 
of each party to determine that the other has consented before engaging in the activity. 

If consent is not clearly provided prior to engaging in the activity, consent may be ratified by word or action at 
some point during the interaction or thereafter, but clear communication from the outset is strongly 
encouraged. 

For consent to be valid, there must be a clear expression in words or actions that the other individual 
consented to that specific sexual conduct. Reasonable reciprocation can be implied consent. For example, if 
someone kisses you, you can kiss them back (if you want to) without the need to explicitly obtain their 
consent to being kissed back. 

Consent can also be withdrawn once given, as long as the withdrawal is reasonably and clearly 
communicated. If consent is withdrawn, that sexual activity should cease within a reasonable immediate 
time. 

Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent for other sexual 
activity (such as intercourse). A current or previous intimate relationship is not sufficient to constitute consent. If 
an individual expresses conditions on their willingness to consent (e.g., use of a condom) or limitations on the 
scope of their consent, those conditions and limitations must be respected. 

The existence of consent is based on the totality of the circumstances evaluated from the perspective of a 
reasonable person in the same or similar circumstances, including the context in which the alleged misconduct 
occurred and any similar and previous patterns that may be evidenced. 

Incapacitation: A person cannot consent if they are unable to understand what is happening or are disoriented, 
helpless, asleep, or unconscious, for any reason, including by alcohol or other drug consumption. As stated above, a 
Respondent violates this Policy if they engage in sexual activity with someone who is incapable of giving consent. 

It is a defense to a sexual assault policy violation that the Respondent neither knew nor should have known the 
Complainant to be physically or mentally incapacitated. “Should have known” is an objective, reasonable person 
standard that assumes that a reasonable person is both sober and exercising sound judgment. Intoxication of the 
Respondent does not excuse the knew or should have known standard. 

Incapacitation occurs when someone cannot make rational, reasonable decisions because they lack the capacity 
to give knowing/informed consent (e.g., to understand the “who, what, when, where, why, or how” of their sexual 
interaction). 

Incapacitation is determined through consideration of all relevant indicators of an individual’s state and is not 
synonymous with intoxication, impairment, and/or being drunk. 

This Policy also covers a person whose incapacity results from a temporary or permanent physical or mental health 
condition, involuntary physical restraint, and/or the consumption of incapacitating substances. 

D. Other Civil Rights
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responsibility. The “position of authority” may also include formally advising the student or when that student is 
a major in the employee’s department or college. 

A supervisor, whether faculty or staff, should also not develop a dating or sexual relationship with an employee 
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• Faculty Advisors for Student Groups 
• Employees in the Department of Public Safety 
• Resident Directors 
• Resident Assistants 

Specific names associated with each of these positions can be located on the Title IX website. 

To make informed choices, it is important to be aware of confidentiality and mandatory reporting 
requirements when consulting campus resources. On campus, some resources may maintain confidentiality 
and are not req

https://www.atu.edu/hwc/
mailto:kdavis51@atu.edu
mailto:jtaylor78@atu.edu
mailto:jbramlitt@atu.edu
mailto:lwatson12@atu.edu
mailto:dwebster@atu.edu
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a. All “primary crimes,” which include criminal homicide, rape, fondling, incest, statutory rape, 
robbery, aggravated assault, burglary, motor vehicle theft, and arson; 

b. Hate crimes, which include any bias motivated primary crime as well as any bias-motivated 
larceny or theft, simple assault, intimidation, or destruction/damage/vandalism of property; 

c. VAWA7 -based crimes, which include sexual assault, domestic violence, dating violence, and 
stalking; and 

d. Arrests and referrals for disciplinary action for weapons-related law violations, liquor-related law 
violations, and drug law violations. 

All personally identifiable information is kept private, but statistical information must be shared with the 
Department of Public Safety regarding the type of incident 
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PROCESS A 

RESOLUTION PROCESS FOR ALLEGED VIOLATIONS OF THE POLICY ON EQUAL OPPORTUNITY, HARASSMENT 
(SEXUAL MISCONDUCT), AND NONDISCRIMINATION (KNOWN AS PROCESS A) 

1. Overview 

ATU will act on any formal notice/complaint of violation of the Equal Opportunity, Harassment (Sexual 
Misconduct), and Nondiscrimination Policy and Procedures (“the Policy”) that is received by the Title IX 
Coordinator8, the AA/ EEO Officer, or any other Official with Authority by applying these procedures, known as 
Process A. 

Process A applies only to qualifying allegations of Title IX sexual harassment (including sexual assault, dating 
violence, domestic violence, and stalking, as defined in this Policy) involving students, staff, administrators, 
or faculty members. 

If other policies are invoked, such as policies on protected characteristic harassment or discrimination, please see 
Appendix C for a description of the procedures applicable to the resolution of such offenses, known as Process B. 
 
Process B can also apply to sexual harassment (including sexual   s
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3. Initial Assessment 

Following receipt of a Formal Complaint or notice of an alleged violation of this Policy, the Title IX Coordinator9 

engages in an initial assessment, typically within one (1) to five (5) business days. The steps in an initial 
assessment can include: 

• 
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• 
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A. Who Can Serve as an Advisor 

The Advisor may be a friend, mentor, family member, attorney, or any other individual a party chooses to 
advise, support, and/or consult with them throughout the resolution process. The parties may choose 
Advisors from inside or outside of the ATU community. 

The Title IX Coordinator will also offer to assign a trained Advisor to any party if the party so chooses. If 
the parties choose an Advisor from the pool available from ATU, the Advisor will be trained by ATU and 
be familiar with ATU’s resolution process. If the parties choose an Advisor from outside the pool of those 
identified by ATU, the Advisor may not have been trained by ATU and may not be familiar with ATU 
policies and procedures. 

Parties also have the right to choose not to have an Advisor in the initial stages of the resolution process, 
prior to a hearing. A student Respondent alleged of a serious violation and the Complainant alleging a 
serious violation has the right to be represented by an Advisor they choose and the Advisor may fully 
participate during any disciplinary proceedings through the conclusion of any appellate process. 

B. Advisor’s Role in Meetings and Interviews 

The parties may be accompanied by their Advisor in all meetings and interviews at which the party is 
entitled to be present, including intake and interviews. Advisors should help the parties prepare for each 
meeting and are expected to advise ethically, with integrity, and in good faith. 

ATU cannot guarantee equal Advisory rights, meaning that if one party selects an Advisor who is an 
attorney, but the other party does not or cannot afford an attorney, ATU is not obligated to provide an 
attorney. 

C. Advisors in Hearings/ATU-Appointed Advisor 

Under the Title IX regulations, a form of indirect questioning is required during the hearing but must be 
conducted by the parties’ Advisors. The parties are not permitted to directly question each other or any 
witnesses. If a party does not have an Advisor for a hearing, ATU will appoint a trained Advisor for the 
limited purpose of conducting any questioning of the parties or witnesses. 

D. Pre-Interview Meetings 

Advisors and their advisees may request to meet with the administrative officials conducting 
interviews/meetings in advance of these interviews or meetings. This pre-meeting allows Advisors to 
clarify and understand their role and ATU’s policies and procedures. 

E. Advisor Violations of ATU Policy 

All Advisors are subject to the same ATU policies and procedures, whether they are attorneys or 
not, and whether they are selected by a party or assigned by ATU. Advisors are expected to 
advise their advisees without disrupting proceedings. Advisors should not address ATU officials in 
a meeting or interview unless invited to (e.g., asking procedural questions). The Advisor may not 
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Any Advisor who oversteps their role as defined by this Policy, or who refuses to comply with ATU’s 
established rules of decorum for the hearing, will be warned. If the Advisor continues to disrupt or 
otherwise fails to respect the limits of the Advisor role, the meeting/interview/hearing may be ended, or 
other appropriate measures implemented, including ATU requiring the party to use a different Advisor or 
providing a different ATU-appointed Advisor. Subsequently, the Title IX Coordinator will determine how to 
address the Advisor’s non-compliance and future role. 

F. Sharing Information with the Advisor 

ATU expects that the parties may wish to have ATU share documentation and evidence related to the 
allegations with their Advisors. ATU provides a consent form that authorizes ATU to share such 
information directly with a party’s Advisor. The parties must either complete and submit this form to the 
Title IX Coordinator or provide similar documentation demonstrating consent to a release of information 
to the Advisor before ATU is able to share records with an Advisor. 

If a party requests that all communication be made through their attorney Advisor, ATU may comply 
with that request at the discretion of the Title IX Coordinator. 

G. Privacy of Records Shared with Advisor 

Advisors are expected to maintain the privacy of the records shared with them. These records may not be 
shared with third parties, disclosed publicly, or used for purposes not explicitly authorized by ATU. ATU 
may seek to restrict the role of any Advisor who does not respect the sensitive nature of the process or 
who fails to abide by ATU’s privacy expectations. 

H. Expectations of an Advisor 

ATU generally expects an Advisor to adjust their schedule to allow them to attend ATU 
meetings/interviews/hearings when planned, but ATU may change scheduled 
meetings/interviews/hearings to accommodate an Advisor’s inability to attend, if doing so does not cause 
an unreasonable delay. This process will not be delayed by the unavailability of an Advisor. 

ATU may also make reasonable provisions to allow an Advisor who cannot attend in person to attend a 
meeting/interview/hearing by telephone, video conferencing, or other similar technologies as may be 
convenient and available. 

I. Expectations of the Parties with Respect to Advisors 

A party may elect to change Advisors during the process and is not obligated to use the same Advisor 
throughout. The parties are expected to inform the Investigator(s) of the identity of their Advisor at least 
two (2) business days before the date of their first meeting with Investigators (or as soon as possible if a 
more expeditious meeting is necessary or desired). 

The parties are expected to provide timely notice to the Title IX Coordinator if they change Advisors at 
any time. It is assumed that if a party changes Advisors, consent to share information with the previous 
Advisor is terminated, and a release for the new Advisor must be secured. Parties are expected to 
inform the Title IX Coordinator of the identity of their hearing Advisor at least two (2) business days 
before the hearing
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• Supportive Resolution. When the Title IX Coordinator can resolve the matter 
informally by providing supportive measures (only) to remedy the situation. 

• Alternative Resolution. 



 
 

https://www.atu.edu/titleix/pool.php
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C. Pool Member Training 

Pool members receive annual training jointly. This training includes, but is not limited to: 
• The scope of ATU’s Equal Opportunity, Harassment (Sexual Misconduct), and 

Nondiscrimination Policy and Procedures 
• How investigation and hearings are conducted that protect the safety of Complainants and 

Respondents, and promote accountability 
• Implicit bias  
• Disparate treatment 
• Reporting, confidentiality, and privacy requirements 
• Applicable laws, regulations, and federal regulatory guidance 
• How to implement appropriate and situation-specific remedies 
• Trauma-informed practices pertaining to investigations and resolutions processes 
• How to uphold fairness, equity, and due process 
• How to weigh evidence 
• How to conduct questioning 
• How to assess credibility 
• Impartiality and objectivity 
• How to render findings and generate clear, concise, evidence-based rationales 
• The definitions of all offenses 
• How to apply definitions used by ATU with respect to consent (or the absence or negation of 

consent) consistently, impartially, and in accordance with policy 
• How grievance processes are conducted including hearings, appeals, and Informal 

Resolution processes 
• How to serve impartially by avoiding prejudgment of the facts at issue, conflicts of interest, and 

bias against Respondents and/or Complaints, and on the basis of sex, race, religion, and other 
protected characteristics 

• Any technology to be used at a live hearing 
• Issues of relevance of questions and evidence 
• Issues of relevance to create an investigation report that fairly summarizes relevant evidence 
• How to determine appropriate sanctions in reference to all forms of harassment, 

discrimination, and/or retaliation allegations 
• Recordkeeping 

Specific training is also provided for other members of the Title IX staff including, Appeal Decision-
Makers, intake personnel, Investigators, and Chairs. All Pool members are required to attend these 
trainings annually. The materials used to train all members of the Pool are publicly posted at   
 https://www.atu.edu/titleix/pool.php.  

D. Pool Membership 

The Hearing Panel will have three (3) members. The composition of the Hearing Panel will be two 
(2) faculty or staff members and will be chaired by a representative from Student Affairs or 
Human Resources. 

The Pool includes representatives who can rotate, upon appointment to serve in either the 
Advisor or Decision-Maker role. 

Pool members are appointed for one-year terms which are renewable. Individuals who are interested 
in serving in the Pool are encouraged to contact the Title IX Coordinator. 

8. Formal Grievance Process: Notice of Investigation and Allegations 

The Title IX Coordinator will provide written Notice of the Investigation and Allegations (the “NOIA”) to the 
Respondent upon commencement of the Formal Grievance Process. The NOIA is also copied to the Complainant, 
who is to be given advance notice of when the NOIA will be delivered to the Respondent. 

The NOIA will include: 
• A meaningful summary of all allegations 

http://atu.edu/titleix/pool


mailto:knichols@atu.edu


 
 

77 

ATU operates with the presumption that the Respondent is not responsible for the reported misconduct unless 
and until the Respondent acknowledges responsibility or is determined to be responsible for a policy violation 
by the preponderance of the evidence standard. 

12. Investigation Timeline 

Investigations are completed expeditiously, normally within sixty (60) business days, though some investigations 
may take weeks or even months, depending on the nature, extent, and complexity of the allegations, availability 
of witnesses, law enforcement involvement, etc. 

ATU will make a good faith effort to complete investigations as promptly as circumstances permit and will 
communicate regularly with the parties to update them on the progress and timing of the investigation. 

A student Respondent alleged of a serious violation will be provided a copy of Act 470, the Arkansas 
Student Due Process and Protection Act, at the inception of the disciplinary matter and will not be 
questioned by the University until at least twenty-four (24) hours after the receipt of Act 470 provided 
that campus law enforcement’s ability to investigate a possible criminal violation is not impeded. 

13. Delays in the Investigation Process and Interactions with Law Enforcement 

ATU may undertake a short delay in its investigation (several days to a few weeks) if circumstances require. 
Such circumstances include, but are not limited to: a request from law enforcement to temporarily delay 
the investigation, the need for language assistance, the absence of parties and/or witnesses, and/or health 
conditions. 

ATU will communicate the anticipated duration of the delay and reason to the parties in writing and 
provide the parties with status updates if necessary. ATU will promptly resume its investigation and 
resolution process as soon as feasible. During such a delay, ATU will implement supportive measures as 
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possible violation(s)
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applicable hearing procedures, and a statement of the potential sanctions/responsive actions that could 
result. 

• The time, date, and location of the hearing. 
• Description of any technology that will be used to facilitate the hearing. 
• Information about the option for the live hearing to occur with the parties located in separate rooms using 

technology that enables the Decision-Makers and parties to see and hear a party or witness answering 
questions. Such a request must be raised with the Title IX Coordinator or the Chair at least five (5) business 
days prior to the hearing. 

• A list of all those who will attend the hearing, along with an invitation to object to any Decision-Maker 
on the basis of demonstrated bias or conflict of interest. This must be raised with the Title IX Coordinator 
at least five (5) business days prior to the hearing. 

• Information on how the hearing will be recorded and how the parties can access the recording after the 
hearing. 

• A statement that if any party or witness does not appear at the scheduled hearing, the hearing may be 
held in their absence. For compelling reasons, the Chair may reschedule the hearing. 

• Notification that the parties may have the assistance of an Advisor of their choosing at the hearing and 
will be required to have one present for any questions they may desire to ask. The party must notify the 
Title IX Coordinator if they wish to conduct cross-examination and do not have an Advisor, and ATU will 
appoint one. Each party must have an Advisor present if they intend to cross-examine others. There are 
no exceptions. 

• A copy of all the materials provided to the Decision-Makers about the complaint, unless they have 
already been provided. 

• An invitation to each party to submit to the Title IX Coordinator an impact and/or mitigation 
statement pre-hearing that the Decision-Makers will review during any sanction determination. 

• An invitation to contact the Title IX Coordinator to arrange any disability accommodations, language 
assistance, and/or interpretation services that may be needed at the hearing, at least seven (7) business 
days prior to the hearing. 

Hearings for possible violations that occur near or after the end of an academic term (assuming the Respondent 
is still subject to this Policy) and are unable to be resolved prior to the end of term will typically be held 
immediately after the end of the term or during the summer, as needed, to meet the resolution timeline 
followed by ATU and remain within the 60-90 business day goal for resolution. In these cases, if the Respondent 
is a graduating student, a hold may be placed on graduation and/or official transcripts until the matter is fully 
resolved (including any appeal). Employees who do not have 12-month contracts are still expected to participate 
in resolution proceedings that occur during months between contracts. 

22. Alternative Hearing Participation Options 

If a party or parties prefer not to attend or cannot attend the hearing in person, the party should request 
alternative arrangements from the Title IX Coordinator or the Chair at least five (5) business days prior to the 
hearing. 

The Title IX Coordinator or the Chair can arrange to use technology to allow remote testimony without 
compromising the fairness of the hearing. Remote options may also be needed for witnesses who cannot appear in 
person. Any witness who cannot attend in person should let the Title IX Coordinator or the Chair know at least five 
(5) business days prior to the hearing so that appropriate arrangements can be made. 

23. Pre-Hearing Preparation 

After any necessary consultation with the parties, the Chair will provide the names of persons who have been 
asked to participate in the hearing, all pertinent documentary evidence, and the final investigation report to the 
parties at least ten (10) business days prior to the hearing. 

Any witness scheduled to participate in the hearing must have been first interviewed by the Investigator(s) or 
have proffered a written statement or answered written questions, unless all parties and the Chair assent to the 
witness’s participation in the hearing. For any evidence, excluding testimony, that is first offered at the hearing, 
the Chair may allow the new evidence to be introduced, delay the hearing, or may instruct that the investigation 
needs to be re-opened to consider that evidence. The Chair may also determine that the new information is not 
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relevant, was not submitted in a timely manner, and may not be introduced. In which case, the hearing will 
continue. The Chair may invite explanations or persuasive statements regarding the introduction of new 
evidence from the parties.  

The parties will be given a list of the names of the Decision-Makers at least five (5) business days in advance of 
the hearing. All objections to any Decision-Maker must be raised in writing, detailing the rationale for the 
objection, and must be submitted to the Title IX Coordinator as soon as possible and no later than two (2) days 
prior to the hearing. Decision-Makers will only be removed if the Title IX Coordinator concludes that their actual or 
perceived bias or conflict of interest precludes an impartial hearing of the complaint. 

The Title IX Coordinator or Chair will give the Decision-Makers a list of the names of all parties, witnesses, and 
Advisors at least five (5) business days in advance of the hearing. Any Decision-Maker who cannot make an 
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The Chair will answer all questions of procedure.  

Anyone appearing at the hearing to provide information will respond to questions on their own behalf. 

The Chair will allow witnesses who have relevant information to appear at a portion of the hearing to respond to 
specific questions from the Decision-Makers and the parties, and the witnesses will then be excused. The 
Investigator(s) may remain present for the duration of the hearing. 

26. Joint Hearings 

In hearings involving more than one Respondent and/or involving more than one Complainant who has accused 
the same individual of substantially similar conduct, the default procedure will be to hear the allegations jointly. 

However, the Title IX Coordinator may permit the investigation and/or hearings pertinent to each Respondent 
or complaint to be conducted separately if there is a compelling reason to do so. In joint hearings, separate 
determinations of 
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from the Advisors on relevance once the Chair has ruled on a question. 
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parties and witnesses, site visits, methods used to obtain evidence, and hearings held. 

The Notice of Outcome will specify the finding on each alleged policy violation; the findings of fact that support 
the determination; conclusions regarding the application of the relevant policy to the facts at issue; a statement 
of, and rationale for, the result of each allegation to the extent ATU is permitted to share such information under 
state or federal law; any sanction(s) issued which ATU is permitted to share according to state or federal 
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• Monetary Fines: A penalty imposed involving the collection of fees from the student. 

• Restitution: Compensation for loss, injury, damage to or misappropriation of ATU property. This may take 
the form of appropriate service and/or monetary or material replacement. 

• Educational Sanctions: Educational sanctions may be assigned that promote learning and 
understanding. These sanctions may be developed as necessary by a conduct body including, but not 
limited to: 
 
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• Loss of Oversight or Supervisory Responsibility 
• Demotion 
• Transfer/Reassignment/Assignment to a New Supervisor 
• Suspension/Administrative Leave with Pay 
• Suspension/Administrative Leave without Pay 
• Termination 
• Other Actions: In addition to or in place of the above sanctions, ATU may assign any other sanctions 

as deemed appropriate. 

35. Withdrawal or Resignation Before Complaint Resolution 

A. Students: Should a student 



 
 

87 

 

Respondent is a faculty member: 
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ATU may still place holds on official transcripts, diplomas, graduations, and course registration pending the 
outcome of an appeal when the original sanctions included separation. 

C. Appeal Considerations 
• Appeals are not intended to provide for a full re-hearing of the allegation(s). In most cases, appeals are 

confined to a review of the written documentation or record of the original hearing and pertinent 
documentation regarding the specific grounds for appeal. 

• Decisions on appeal are to be deferential to the original determination, making changes to the finding 
only when there is clear error and to the sanction(s)/responsive action(s) only if there is a compelling 
justification to do so. 

• An appeal is not an opportunity for the Appeal Decision-Maker(s) 



mailto:sleavell8@atu.edu
mailto:mriffle@atu.edu
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(on the institutional website, with the appropriate effective date identified) upon determining that changes to 
law or regulation require Policy or procedural alterations not reflected in this Policy and procedures. 

If government laws or regulations change – or court decisions alter – the requirements in a way that impacts this 
document, this document will be construed to comply with the most recent government laws, regulations, or court 
holdings. This document does not create legally enforceable protections beyond the protection of the background 
state and federal laws which frame such policies and codes, generally. This policy and procedures are effective 
August 14, 2020. 



 
 

91 

APPENDIX A: GLOSSARY 
• Advisor means a person chosen by a party or appointed by ATU to accompany the party to meetings related to 

the resolution process, to advise the party on that process, and to conduct questioning for the party at the 
hearing, if any. 

• Appeal Decision-Maker means the person or panel who accepts or rejects a submitted appeal request, 
determines whether an error occurred that substantially affected the investigation or original determination, 
and directs corrective action, accordingly. 

• Arkansas Tech University herein referenced as “ATU”. 

• Complainant means an individual who is alleged to be the victim of conduct that could constitute harassment or 
discrimination based on a protected characteristic or retaliation for engaging in a protected activity. 

• Confidential Resource means an employee 17n g
/Tee     repn
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• Parties include the Complainant(s) and Respondent(s), collectively
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APPENDIX B: VIOLENCE RISK ASSESSMENT (VRA) 
Threat assessment is the process of assessing the actionability of violence by an individual against another person or 
group following the issuance of a direct or conditional threat. A Violence Risk Assessment (VRA) is a broader term used to 
assess any potential violence or danger, regardless of the presence of a vague, conditional, or direct threat. 

The implementation of VRAs require specific training and are 

http://www.nabita.org/
http://www.nabita.org/
http://www.nabita.org/resources/assessment-tools/sivra-35/
http://www.nabita.org/resources/assessment-tools/sivra-35/
https://www.nabita.org/training/vraww/
http://www.wavr21.com/
http://hcr-20.com/
https://www.mosaicmethod.com/
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APPENDIX C: PROCESS B 
It is the policy of ATU to maintain a University community as a place of study and work for students, staff, and faculty, 
free of harassment and discrimination. All students, staff, and faculty should be aware both that ATU is concerned and 
prepared to act to prevent and correct such behavior. 

ATU may use Process B of this Policy for all protected-characteristic discrimination complaints, except for gender 

https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=2
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An individual who believes that he or she has been subjected to discrimination, harassment, and/or retaliation should 
contact the Title IX Coordinator and/or the AA/EEO Officer who will review the facts presented. 
The individual, if they are a faculty member, 
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5. To help assess/identify grooming 
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The Title IX Coordinator and the AA/EEO Officer, in consultation with the President, appoints the Pool, which acts 
with independence and impartiality. 

The Pool members receive annual training jointly. This training includes, but is not limited to: 
• The scope of ATU’s Equal Opportunity, Harassment (Sexual Misconduct), and Nondiscrimination Policy and 

Procedures 
• How investigation and hearings are conducted that protect the safety of Complainants and 

Respondents, and promote accountability 
• Implicit bias 
• Disparate treatment 
• Reporting, confidentiality, and privacy requirements 
• Applicable laws, regulations, and federal regulatory guidance 
• How to implement appropriate and situation-specific remedies 
• Trauma-informed practices pertaining to investigations and resolution processes 
• How to uphold fairness, equity, and due process 
• How to weigh evidence 
• How to conduct questioning 
• How to assess credibility 
• Impartiality and objectivity 
• How to render findings and generate clear, concise, evidence-based rationales 
• The definitions of all offenses 
• How to apply definitions used by ATU with respect to consent (or the absence or negation of 

consent) consistently, impartially, and in accordance with policy 
• How grievance processes are conducted including hearings, appeals, and Informal Resolution processes 
• How to serve impartially, by avoiding prejudgment of the facts at issue, conflicts of interest, and bias 

against Respondents and/or Complainants, and on the basis of sex, race, religion, and other protected 
characteristics 

• Any technology to be use 
• Issues of relevance of questions and evidence 
• Issues of relevance to create an investigation report that fairly summarizes relevant evidence 
• How to determine appropriate sanctions in reference to all forms of harassment and discrimination 

allegations 
• Recordkeeping 

Specific training is also provided for other members of the Title IX staff, including Appeal Decision-Makers, intake 
personnel, Investigators, and Chairs. All Pool members are required to attend this annual training. 

The Hearing Panel will have three (3) members. The composition of the Hearing Panel will be two (2) faculty or 
staff members and will be chair
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Advisor as long as the Advisor is eligible and available24. 

Choosing an Advisor who is also a witness in the process creates potential for bias and conflict of interest. A party 
who chooses an Advisor who is also a witness can anticipate that issues of potential bias will be explored by the 
hearing Decision-Maker(s).  

A. Who Can Serve as an Advisor 

The Advisor may be a 
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C. Advisor’s Role 

The parties may be accompanied by their Advisor in all meetings and interviews at which the party is entitled to 
be present, including intake and interviews. Advisors should help the parties prepare for each meeting and are 
expected to advise ethically, with integrity, and in good faith. 

ATU cannot guarantee equal Advisory rights, meaning that if one party selects an Advisor who is an attorney, but 
the other party does not or cannot afford an attorney, ATU is not obligated to provide an attorney. 

D. Pre-Interview Meetings 

Advisors and their advisees may request to meet with the administrative officials conducting 
interviews/meetings in advance of these interviews or meetings. This pre-meeting allows Advisors to clarify 
and understand their role and ATU’s policies and procedures.  

E. Advisor Violations of ATU Policy 

All Advisors are subject to the same ATU policies and procedures, whether they are attorneys or not, and 
whether they are selected by a party or assigned by ATU. Advisors are expected to advise their advisees without 
disrupting proceedings. Advisors should not address ATU officials in a meeting or interview unless invited to (e.g., 
asking procedural questions). The Advisor may not make a presentation or represent their advisee25 during any 
meeting or proceeding and may not speak on behalf of the advisee to the Investigator(s) or other Decision- 
Maker(s) except during a hearing proceeding, during questioning. 

The parties are expected to ask and respond to questions on their own behalf throughout the investigation phase 
of the resolution process. Although the Advisor generally may not speak on behalf of their advisee, the Advisor 
may consult with their advisee, either privately as needed, or by conferring or passing notes during any 
resolution process meeting or interview. For longer or more involved discussions, the parties and their Advisors 
should ask for breaks to allow for private consultation. 

Any Advisor who oversteps their role as defined by this Policy, or who refuses to comply with ATU’s established 
rules of decorum for the hearing, will be warned. If the Advisor continues to disrupt or otherwise fails to respect 
the limits of the Advisor role, the meeting/interview/hearing may be ended or other appropriate measures 
implemented, including ATU requiring the party to use a different Advisor or providing a different ATU-appointed 
Advisor. Subsequently, the Title IX Coordinator and/or the AA/EEO Officer will determine how to address the 
Advisor’s non-compliance and future role. 

F. Sharing Information with the Advisor 

ATU expects that the parties may wish to have ATU share documentation and evidence related to the 
allegations with their Advisors.  

ATU provides a consent form that authorizes ATU to share such information directly with a party’s Advisor. The 
parties must either complete and submit this form to the Title IX Coordinator and/or the AA/EEO Officer or 
provide similar documentation demonstrating consent to a release of information to the Advisor before ATU is 
able to share records with an Advisor. 

I
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H. Expectations of an Advisor 

ATU generally expects an Advisor to adjust their schedule to allow them to attend ATU 
meetings/interviews/hearings when planned, but ATU may change scheduled meetings/interviews/hearings 
to accommodate an Advisor’s inability to attend, if doing so does not cause an unreasonable delay. 

ATU may also make reasonable provisions to allow an Advisor who cannot attend in person to attend a 
meeting            
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ending feedback loop 
• Gather, assess, and synthesize evidence but make no conclusion and render no recommendations as part 

of their report 
• Share the draft report with the Title IX Coordinator or the AA/EEO Officer for review and feedback 
• Provide the final report to the Title IX Coordinator or the AA/EEO Officer 

Investigations are completed expeditiously, normally within sixty (60) business days, though some 
investigations take weeks or even months, depending on the nature, extent, and complexity of the 
allegations, availability of witnesses, police involvement, etc. 

ATU will make a good faith effort to complete investigations as promptly as circumstances permit and will 
communicate regularly with the parties to update them on the progress and timing of the investigation. 

8. 
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Investigator(s) or Decision-Makers determine that timeliness or efficiency dictates a need for remote 
interviewing. Where remote technologies are used, ATU makes reasonable efforts to ensure privacy, and that 
any technology does not work to the detriment of any party or subject them to unfairness. 

C. Recording 

No unauthorized audio or video recording of any kind is permitted during the resolution process. If Investigator(s) 
elect to audio and/or video record interviews, all involved parties must be made aware of audio and/or video 
recording. 
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conflict of interest. Otherwise, a designee may fulfill this facilitator role. The hearing will convene at a time and venue 
determined by the Chair. 

13. Notice of Hearing 

No less than ten (10) business days prior to the hearing, the Title IX Coordinator, AA/EEO Officer, or the Chair will 
send notice of the hearing to the parties. Once mailed, emailed, and/or received in-person, notice will be 
presumptively delivered. 

The notice may contain: 
• A description of the alleged violation(s), a list of all policies allegedly violated, a description of the applicable 

hearing procedures, and a statement of the potential sanctions/responsive actions that could result. 
• The 
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14. Hearing Procedures 

At the hearing, the Decision-Makers have the authority to hear and make determinations on all allegations of 
discrimination, harassment, and/or retaliation and may also hear and make determinations on any additional 
alleged policy violations that occurred in concert with the discrimination, harassment, and/ or retaliation, even 
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permitted, disallowed, or rephrased. 

The Chair may invite explanation or persuasive statements regarding relevance with the Advisors if the Chair so 
chooses. The Chair may decide to call a recess to review relevancy and other arguments. During a recess, the Chair 
may choose to confer with the Title IX Coordinator. The Chair will then state their decision on the question for the 
record and advise the party/witness to whom the question was directed, accordingly. The Chair will explain any 
decision to exclude a question as not relevant, or to reframe it for relevance. 

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious (and thus 
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until all sanctions have been satisfied. 

Employees: Should an employee Respondent resign with
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Neither party may submit any new requests for appeal after this time period. The Appeal Decision-Maker(s) will 
collect any additional information needed and all documentation regarding the approved grounds for appeal and the 
subsequent responses and will render a decision in no more than five (5) business days, barring exigent 
circumstances. All decisions apply the preponderance of the evidence standard. 

A Notice of Appeal Outcome will be sent to all parties simultaneously. The Notice of Appeal Outcome will specify the 
finding on each ground for appeal, any specific instructions for remand or reconsideration, any sanction(s) that may 
result which ATU is permitted to share according to state or federal law, and the rationale supporting the essential 
findings to the extent ATU is permitted to share under state or federal law. 

Notification will be made in writing and may be delivered by one or more of the following methods: in person, 
mailed to the local or permanent address of the parties as indicated in official ATU records, or emailed to the 
parties’ ATU-issued email or otherwise approved account. Once mailed, emailed, and/or received in-person, 
notice will be presumptively delivered. 

Any sanctions imposed as a result of the hearing are stayed (i.e., not implemented) during the appeal process. 
Supportive measures may be reinstated, subject to the same supportive measure procedures above. 

If any of the sanctions are to be implemented immediately post-hearing, but pre-appeal, then emergency removal 
procedures (detailed above) for a show cause meeting 
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25. Long-Term Remedies/Actions 

Following the conclusion of the resolution process, and in addition to any sanctions implemented, the Title IX 
Coordinator or the AA/EEO Officer may implement long-term remedies or actions with respect 
to the parties and/or the campus community to stop the harassment, discrimination, and/or retaliation; remedy 
its effects; and prevent its reoccurrence. 

These remedies/actions may include, but are not limited to: 
• Referral to counseling and health services 
• Referral to the Employee Assistance Program 
• Education to the community 
• Permanent alteration of housing assignments 
• Permanent alteration of work arrangements for employees 
• Provision of campus safety escorts 
• Climate surveys 
• Policy modification 
• Provision of transportation accommodations 
• Implementation of long-term contact limitations between the parties 
• Implementation of adjustments to academic deadlines, course schedules, etc. 

At the discretion of the Title IX Coordinator or the AA/EEO Officer, long-term remedies may also be provided to 
the Complainant even if no policy violation is found. 

When no policy violation is found, the Title IX Coordinator or the AA/EEO Officer will address any remedies to be 
provided by ATU to the Respondent. 

26. Failure to Complete Sanctions/Comply with Interim and Long-term Remedies/Responsive Actions 

All Respondents are expected to comply with conduct sanctions, responsive actions, and corrective actions within the 
timeframe specified. 

Failure to abide by the sanction(s)/action(s) imposed by the date specified, whether by refusal, neglect, or any 
other reason, may result in additional sanction(s)/responsive/corrective action(s), including suspension, 
expulsion, and/or termination from ATU. A hold will only be lifted when compliance is achieved to the 
satisfaction of the Title IX Coordinator or the AA/EEO Officer. 

27. Recordkeeping 

ATU will maintain for a period of at least seven (7) years records of complaints filed under Process B. ATU will also 
maintain any and all records in accordance with state and federal laws. 

28. Disabilities Accommodation in the Resolution Process 

ATU is committed to providing reasonable accommodations and support to qualified students, employees, or 
others with disabilities to ensure equal access to the resolution process at ATU. 

Anyone needing such accommodations or support should contact either Ashlee Leavell, Assistant Dean for Student 
Wellness and Deputy Title IX Coordinator, who coordinates services for students at sleavell@atu.edu or Melissa 
Riffle, Director of Human Resources and AA/EEO Officer and Deputy Title IX Coordinator, who coordinates services 
for employees at mriffle@atu.edu. These individuals will review the request and, in consultation with the person 
requesting the accommodation, and the Title IX Coordinator, determine which accommodations are appropriate and 
necessary for full participation in the process. 

29. Revision 

These policies and procedures will be reviewed and updated annually by the Title IX Coordinator and the AA/EEO 
Officer. ATU reserves the right to make changes to this document as necessary and once those changes are posted 
online, they are in effect. 

The Title IX Coordinator or the 
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Appendix D: Suggested Actions for Victims of Sexual Assault 
If you have experienced a form of sexual assault, please consider your options. ATU’s first priority is to help you take 
steps to address your safety, medical needs, and emotional well-being. You are encouraged to take the following 
actions, as applicable, regardless of whether you have made a decision about whether to pursue a complaint at ATU or 
criminal charges. 

1. Ensure Your Physical Safety. 

You may seek help from local law enforcement agencies by dialing 911. 

2. Seek Medical Assistance and Treatment. 

Local options for medical care include the ATU Health and Wellness Center, Saint Mary’s Regional Medical 



mailto:apennington@atu.edu
mailto:sleavell8@atu.edu
mailto:mriffle@atu.edu
mailto:mreano@atu.edu
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Law Enforcement Resources 
In case of emergency, dial 911. 

On Campus – Russellville: Assistance can be obtained 24 hours a day, 7 days a week, from the Arkansas Tech 
University Department of Public 

https://www.atu.edu/hwc/
mailto:kdavis51@atu.edu
mailto:jtaylor78@atu.edu
mailto:jbramlitt@atu.edu
mailto:lwatson12@atu.edu
mailto:dwebster@atu.edu
mailto:rkoontz@atu.edu
mailto:kwewers@atu.edu
mailto:ashrives@atu.edu
mailto:hstout1@atu.edu
mailto:cpoore1@atu.edu
mailto:bholt9@atu.edu
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Johnson and Franklin County can be reached at 479-705-0579. 

 
Arkansas Coalition Against Sexual Assault 
The Arkansas Coalition Against Sexual Assault provides a 24-hour Sexual Assault Crisis Response Hotline. The hotline 
telephone number is 1-800-656-4673 and the website can be located at https://www.arkcasa.org/. 
 
Arkansas Coalition Against Domestic Violence 
The U. S. Hotline number is 1-800-799-7233. List of domestic violence shelters throughout the state: 
https://www.domesticpeace.com/  
 
Ozark Rape Crisis Center 
With locations in Clarksville and Russellville, Arkansas, this entity provides 24-hour crisis intervention. The hotline 
telephone number is 1-800-818-1189 and the website can be located at https://www.ozarkrapecrisiscenter.org.  
 
National Domestic Violence Hotline  
24-hour hotline: 1-800-799-(SAFE) 7233  
24-hour live chat: www.thehotline.org   
 
National Sexual Assault Hotline 
24-hour hotline: 1-800-656-4673 
24-hour online hotline: https://hotline.rainn.org/online  
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Article IV: Adjudication of Student Misconduct and Appeals Process 
A. Filing Complaints 

1. Any member of the University community may file a complaint against a student for alleged violation(s) of 
the Student Code of Conduct. 

2. Complaints alleging a violation of the Student Code of Conduct should be submitted as soon as possible after 
the incident. 

3. Complaints shall be prepared in writing and directed to the Student Conduct Administrator. The Student Conduct 
Administrator is Amy N. Pennington, AVP/ Dean of Students and Title IX Coordinator, Doc Bryan Student Services 
Center, Suite 233, apennington@atu.edu. Complaints may also be made online by utilizing the incident report 
form on the Student Conduct website https://cm.maxient.com/reportingform.php?ArkansasTechUniv.  

4. The Student Conduct Administrator or designee will assign the case to a conduct advisor to initiate the 
conduct process. 

5. The respondent shall be presumed not responsible for a violation until the respondent acknowledges 
responsibility or is determined to b

mailto:apennington@atu.edu
https://cm.maxient.com/reportingform.php?ArkansasTechUniv
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to the hearing who is not a party or potential witness shall be at the discretion of the conduct body and/or the 
chairperson of the conduct body. 

3. In hearings involving more than one respondent, the Student Conduct Administrator or designee may at his or 
her sole discretion permit the hearings concerning each respondent to be conducted separately or jointly. 

4. The complainant and the respondent have the right to be assisted by any advisor they choose, at their own 
expense. The complainant and/or respondent is responsible for presenting his or her own information. Advisors 
are not permitted to speak or to participate directly in any student conduct hearing. The complainant and 
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D. Sanctions 
1. The following sanctions may be imposed singularly or in combination upon any student found to have violated 

the Student Code Conduct: 

a. Warning. 
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2. Tech may withhold awarding a degree otherwise earned until the completion of the process set forth in the 
Student Code of Conduct, including the completion of all sanctions imposed, if any. Students who fail to 
complete the assigned sanction(s) will have a disciplinary hold placed on their student account which may 
prevent registration activities. The hold is removed when sanctions are complete. 

3. A disciplinary sanction becomes part of the student's permanent academic record as set forth. A student's 
permanent academic record includes any disciplinary sanction that comprises: 

a. University Suspension 

b. Expulsion 

c. Any revocation of degree 

4. Other than University suspension, University expulsion, and revocation of degree, disciplinary sanctions shall 
not be made part of the student’s permanent academic record, but shall become part of the student’s conduct 
record. 



 
 

123 

disciplinary hearing will be made to both parties. The only basis for appeal shall be: 

1. Alleged failure of the Student Affairs Conduct Board to follow procedures set forth in the Student Code of 
Conduct; or 

2. Consideration of new evidence that was not reasonably available at the time of the hearing before the Student 
Affairs Conduct Board. 

If an appeal is upheld, the review of the case may result in a modified sanction or the case may be remanded to the 
Student Affairs Conduct Board for a new hearing. If the appeal is denied, the sanction imposed by the Student Affairs 
Conduct Board shall be immediately implemented. 

Sanctions issued following the Student Affairs Conduct Board hearing shall not be implemented until all appeals have 
been either exhausted or voluntarily waived. 

G. Vice President for Student Affairs Certification 
At the conclusion of a disciplinary proceeding or an appeal that involves a serious violation, the Vice President for Student 
Affairs will certify that the substantial rights of student complainants and respondents established in the Arkansas Student 
Due Process and Protection Act have been followed. The certification will be maintained in the administrative file. 
 
Article V: Classroom Provisions 
While Student Affairs is generally responsible for addressing student conduct, classroom management and behaviors 
not otherwise in violation of the Student Code of Conduct are under the jurisdiction of the responsible faculty member. 
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awarded by an instructor to a student who does not participate in an online course as required by Federal 
Financial Aid guidelines; 

4. A student accumulating an excessive number of unjustifiable absences or non-attendance in an audited course 
may be administratively withdrawn at the request of the instructor; 

5. The action of dropping a student from a course for excessive absences or non-attendance becomes final when 
the instructor reports this action in writing to the Registrar's Office. The student who chooses to protest such 
action as unjustified has recourse through the grievance procedure for appeal of an academic grade. 

 

C. Undergraduate Student Academic Grievance Procedure 
Appeal of Academic Course Grade 
This section describes the process for an academic grade appeal for undergraduate students. The relevant policy for grade 
appeal by graduate students can be found in the Graduate Catalog. 

The assessment of the quality of a student’s academic performance is solely and properly one of the major 
responsibilities of university faculty members. A grade appeal is not appropriate when a student simply disagrees with 
the faculty member’s judgment about the quality of the student’s work. Grade appeals should be based on problems 
of process and not on differences in opinion concerning academic performance. A student who is uncertain about 
whether or not a grade should be appealed or who needs additional information about the grade appeal process can 
contact the department head’s office (or dean’s office should the instructor be the department head). This policy is 
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explaining the nature of the problem and the student’s desired resolution. In the case of an instructor who has 
terminated his/her association with the University, the appeal would begin with the department head or to the 
dean of the college if the department head should be the instructor involved. Appeals must be presented in 
writing and contain the following information: 

a. A listing of the student name, course prefix, number, section, semester term/year and instructor of 
course; 

b. A clear concise statement describing the specific supporting evidence of arbitrary and/or capricious 
grading as defined above must be provided. It is very important that the basis of the appeal is clearly 
up13.163.6 (n)2.3 (c)-4pTTc 0.014 Tw .163.b70.8 7t3 (e)-3.1 (al)1st(/)4.c
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2. It is very important that the basis of the appeal is clearly understood. Appeals must be presented in writing and 
contain the following information: 

a. A clear concise statement about the student’s desire and motivation for reinstatement must be 
provided; 

b. A brief summary of any prior informal attempts to resolve the matter and the results of those 
previous discussions; and 

c. A specific statement of the action or resolution sought. 

3. If the student wishes further consideration after the previous step, within 5 business days of the date of the 
written response from the department head, the student may appeal to the dean of the college in which the 
academic program department is housed only if the student has new evidence pertaining directly to their case 
that was not reasonably available at the time of the initial appeal or contends that the procedures outlined 
here were not followed. The student would submit a written formal presentation of the case, with all related 
supporting documents, to the dean. Should the dean determine that there is no new relevant evidence or that 
procedures were properly followed, the appeals process is completed and the student appellant will be notified 
in writing within 5 business days. If the dean agrees that there is new relevant evidence or that procedures were 
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https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=4
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https://www.atu.edu/catalog/graduate/academic_info.php
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disciplinary probation, suspension or expulsion from the university. Any institutional penalties that may be 
applied will vary based on the number and severity of violations. Below is the general rubric Academic Affairs 
will follow when applying an institutional penalty. 

a. First Offense: If an institutional penalty is applied, generally this will involve required training on 
academic integrity and acceptable academic practices and behaviors. However, the severity of the 
violation may justify probation or even suspension from the university. 

i. Note: 



https://support.atu.edu/support/solutions/articles/7000019364-electronic-communication-privacy-policy


mailto:mriffle@atu.edu
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not vote. 

4. The grievance committee will hear the grievance with such witnesses and evidence as it deems germane and 
shall present its recommendations in writing to the administrative head within three (3) business days of the 
hearing. The administrative head will render a decision within three (3) business days. Copies of the decision 
and recommendation will be made available to all parties. 

5. The decision of the administrative head may be appealed in writing to the President, with a copy to the 
administrative head, within ten (10) business days of receipt of the decision. 

6. The decision of the President will be made available to all parties and shall be final and binding. 

ADHE requires the certified institution to make a decision on the student grievance following the institution's public 
policy. 

Inquiries into student grievances must be limited to AHECB certified (under Arkansas Code §6-61-301) courses/degree 
programs and institutions and to matters related to the criteria for certification. 

Within 20 days of completing the institution's grievance procedures, the student may file a complaint in writing with the 
Arkansas Department of Higher Education (ADHE) through an online form at https://adhe.edu/institutions/adhe-
grievance-form and can reach ADHE by phone at 501-371-2000 or via email at finaid@adhe.edu.  

The grievant must provide a statement from the institution verifying that the institution's appeal process has been 
followed. ADHE will notify the institution of the grievance within 15 days of the filing. Within 10 days after ADHE 
notification, the institution must submit a written response to ADHE. Other action may be taken by ADHE as needed. 

https://adhe.edu/institutions/adhe-grievance-form
https://adhe.edu/institutions/adhe-grievance-form
mailto:finaid@adhe.edu
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event is fully registered and approved on theLink. 

iv. 
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1. Engaging in fighting, violence, or other unlawful behavior; or 

2. Physically blocking or using threats of violence to prevent any person from 
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Student Use of University Space – Office of Events 
The Office of Events provides the college with a comprehensive, transparent scheduling process. Institutional 
scheduling policies and guidelines establish that all university space is centrally scheduled to make efficient use of 
university resources. 

The intent of this policy is to: 

1. Establish consistent scheduling policies and priorities. 

2. Establish and communicate the clear, consistent processes for facility usage outside of regularly scheduled 
classes. 

3. Minimize scheduling conflicts through defined categories and priority scheduling. 

Certain designated Arkansas Tech University facilities may be used by internal or external individuals, groups or 
organizations, as well as affiliated groups of the University. 

The following factors will be considered in the scheduling of any campus event: 

• Required logistical, material and technical support is available. 

• The event should be within the scope and parameters of the intended use of the desired facilities. Required 
staffing and technical support for the event must be available. 

• The proposed event fits into the scheduled use of facilities and campus-wide operations. 

• Permitting efficient operation of our facilities is of paramount concern. Proposed events should not impede, 
inconvenience or displace academic activity or in any way compromise daily University functions. In order to 
ensure that events maintain public safety, the scheduling of facilities will be managed to minimize spatial conflict 
and overcrowding of campus resources. 

Prior to submitting a request for use of University space, external speakers who wish to use university facilities must be 
sponsored by a registered student organization or university academic or administrative unit. To allow for appropriate 
administrative planning process and supports to be put in place, advance registration of at least three weeks is required. 
Entities or individuals registering events should identify whether the event is likely to be a target of disruption, threats, 
violence, or other acts of intimidation. Please note that registration with the Office of Event Management is a first step to 
allow evaluation of safety risks, and not actual permission for the event. 

Spaces that are available for reservation include: 

1. Academic and Non-Academic Facility Space. Spaces are available for reservation with varying room sizes, 
audio/visual capabilities as well as seating, table, and configuration options. These spaces are traditionally 
used for meetings, programs, presentations, socials, and other similar events. 

2. Athletic Space. These spaces are generally used for activities such as summer camps. All athletic reservation 
space will have athletic priority before any other reservations can be made. 

3. Outdoor Event Space. Areas located throughout campus are available for reservation with varying sizes to 
accommodate the needs of the users. These spaces are traditionally used for events, programs, and socials 
that would be well suited for large and open outside venues. 

4. Freedom of Expression. Arkansas Tech University recognizes and supports the rights of the members of the 
campus community and visitors to speak in public and demonstrate in a lawful manner in outdoor areas of 
campus. Detailed information on these areas is found in the Student Handbook under Freedom of 
Expression. 
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1. Support from an appropriate academic dean or vice president to ensure that the University’s educational 
mission is properly maintained. Co-
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be approved in advance by the Office of Marketing and Communications. Permission to use the University’s name or 
images, when granted, shall include the understanding that such permission does not involve, expressly or by 
implication, any endorsement or sponsor relations with Arkansas Tech University. In cases where a sponsor relationship 
between the University and the organization does not exist, this relationship shall be clearly set forth in all applicable 
documentation. 

Requests for the use of campus space for the purpose of filming or photography requires the approval of the Office of 
Marketing and Communications. 

The Office of the Registrar maintains the schedule of all classroom activity connected with Arkansas Tech University 
academic programs and has first priority with regard to Arkansas Tech University space. The Office of Events has the 
authority for booking event space not related to regularly scheduled classes. 

Priority in the event of a scheduling conflict is as follows: 
1. Academic use to support the on-going instructional program of the institution 

2. University use 

a. Office of the President 

b. Vice Presidents or Athletic Director 

c. Faculty 

d. Staff 

e. University Supported Organizations 

f. University Registered Student Organizations 

3. University Co-Sponsored Event 

4. External events 

In the event that the Office of Events feels it must deny a request for the use of campus facilities, the Coordinator of 
Events Management will document the reason for such denial and the requestor will be notified. 

Events will not be scheduled for external entities during periods when the university is closed or observed holidays. The 
exception is the events planned in celebration of the Martin Luther King, Jr. holiday. The university is not considered 
closed on weekends. 

If it is necessary to cancel a reservation, the requesting party should notify the Office of Events at least two (2) business 
days prior to the reservation. Once it has been cancelled in the Office of Events the assigned venue event coordinator 
will be notified. Cancellations can be submitted via email, in person, or online through the cancellation form. 

Office of Events holds the right to cancel any reservation thirty (30) days prior to the event in order to meet the needs of 
the University. 

No organization may request a location for another organization’s use. Event requests must be submitted by the 
intending organization and are not allowed to be transferred between organizations. 

Events/activities may not block or impede hallway or emergency exits of the free flow of intended building or campus 
traffic. All exit lights are not to be tampered with in any way. 

The number of participants for an event cannot exceed room or facility capacities as established by the fire marshal. 

The organization/department must take proper care of the building and its equipment and is responsible for leaving the 
room clean and in the same condition as when the event started. The space should be free and clear of all trash and 
debris, and all decorative materials removed. The user and/or his organization are solely responsible for any damage, loss, 
accidents or injuries to persons or property that are a result or arise out of the use of Arkansas Tech University facilities 
and agrees to indemnify and hold Tech harmless from any claims, lawsuits, or grievances that arise from user/ 
organizations use of the premises. All users are responsible for the conduct of their members and guests. 
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5. Hindsman Quad 

6. Old Textile Building Area (Tree Island) 

7. M-Street Hall Back Lawn 

8. Turner Volleyball Court 

9. West Chambers Cafeteria Lawn 

10. R Street Grass Field 

11. Sand Volleyball Court (Jones/University Commons) 

C. Tabling Areas. Registered Student Organizations and University departments requiring access to tables must 
request tables via the Event Registration form through theLink. Up to two (2) tables may be checked out. It is 
the responsibility of the group to pick up and return borrowed tables to the Doc Bryan Student Services Center, 
Student Involvement Center at the conclusion of the event. Tables must be placed on the grass directly beside 
the sidewalk or in a location that does not impede with any flow of pedestrian traffic. Chairs, table covers, and 
hand carts are not provided. 

The following tabling areas may be reserved by Registered Student Organizations and University departments as 
outlined above: 

1. Indoor 

a. Baswell Techionery Main Floor 

b. Chambers Cafeteria, Hallway 

c. Doc Bryan Student Services Center, Rotunda 

d. Doc Bryan Student Services Center, Doc's Place 

e. Student Union, Lounge 

2. Outdoor 

a. Hindsman Tower 

b. Doc Bryan Student Services Center, Courtyard 

c. West Chambers Cafeteria Lawn 

d. Old Textile Building Area 

e. Nutt Hall Curve 

f. Ross Pendergraft Library, South Entrance 

g. Witherspoon, North Entrance 

h. Chambers Cafeteria, Main Entrance 

i. Chambers Cafeteria, Corner 

j. McEver Sidewalk 

k. Corley/Norman Corridor 

l. Baswell Techionery, North 

m. M Street Hall, Back Lawn 

n. Sand Volleyball Court (Jones/University Commons) 

o. Student Union, Patio Area 

D. Freedom of Expression. Arkansas Tech 
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Monday-Friday 11 a.m. – 9 p.m. 
Closed Saturday and Sunday 

When it is necessary to temporarily amend these hours, notice will be posted in the dining room in advance. You can 
follow Chartwells Food Service on Facebook at "Arkansas Tech University Chartwells”. Also, visit the webpage at 
http://www.dineoncampus.com/arkansastech/ for daily menus and more. 

Doc Bryan Student Services Center 
The Doc Bryan Student Services Center houses most of the services that students need from the day they enroll until the 
day they graduate. Some of the offices found here are those of Student Affairs, Residence Life, International Student 
Services, Testing and Disability Services, Health and Wellness Center, Diversity and Inclusion, Student Involvement 
Center, Veteran Services, Veteran Student Lounge, and Commuter Student Lounge. A student lounge area and general 
meeting rooms are also included in this building. Further information regarding space available for reservation can be 
found at https://www.atu.edu/events/index.php.  

Hours of Operation (Meeting Space) 
Monday - Thursday, 8 a.m. to 12 Midnight 
Friday, 8 a.m. to 9 p.m. 
Sunday, 2 p.m. to 12 Midnight 

Hull Building 
The J.W. Hull Physical Education Building houses a variety of facilities available to currently enrolled Tech students, 
faculty, and staff. These include four racquetball courts, Tech Fit, and two gymnasiums. Volleyball courts, basketball 
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area with a fire pit, lounge furniture and outdoor games. More information can be found at 
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ON-CAMPUS LIVING 
Guide to Living in University Operated Housing Facilities  
University Operated Housing Facilities Rules and Regulations 
These rules and regulations are a binding part of your Housing Contract with Arkansas Tech University and the 
Department of Residence Life, and are provided for and applicable to all University Operated Housing Facility residents 
including, but not limited to, those of the University Operated Apartments and University Operated Residence Halls. All 
University Operated Housing Facility residents are responsible and subject to all of the policies listed in the Student Code 
of Conduct located in this Student Handbook. By abiding by these rules and regulations, we expect that all residents will 
better enjoy the University operated residential living experience. A violation of any of these rules and regulations may 
cause increased operating expenses, including, but not limited to, clean-up costs, increased management and labor costs, 
and increased utility costs. Please understand that any violation of one of these rules and regulations constitutes a default 
in the Housing Contract and could result in eviction action or other legal proceedings provided for under the Housing 
Contract or provided by law. In accordance with your Housing Contract, and security deposit thereunder, you may be 
charged for violation of these rules in order to offset those increased costs. 
 

Residence Life Staff 
The Department of Residence Life utilizes a variety of staff members to provide our students with a safe, friendly and 
educational living environment that provides the best environment for student success. 

In addition to our Main Office staff in Doc Bryan, we have multiple Assistant Directors, all full-time, master’s degree 
earned, professional live-on and off staff members who help after hours response needs. Our Assistant Directors 
supervise our Resident Directors and Student Staff to ensure the best possible service to the residents in the halls. 

Our Resident Directors (RD) are graduate students who have been trained to provide the necessary leadership, 
supervision, and problem solving skills to their area. Our RDs are committed to providing a positive living environment 
for our students and implementing a variety of strategies to ensure student success. These live-in staff members have 
direct supervision over our Student Staff and are responsible for the daily operations of our residence halls. Our RDs are 
viewed as valuable resources not only by the residents but also by our Residence Life Department as a whole. 

Our student staff will be one of the first students you will meet when you arrive at Arkansas Tech. Our student staff 
are specially trained to work with the residents. They are responsible for developing a sense of community amongst 
residents. Each student staff has met special criteria (2.5 Semester GPA/2.5 cumulative GPA or better, residence hall 
living experience, and is in good standing with the University) and has been trained to best promote community 
development. They will encourage campus and community engagement to enhance the student’s academic and social 
experience outside of the classroom. They are also a resource person for the residents and are available 
to assist them in any and all face
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housing contract and live in On-Campus housing. The Arkansas Tech University Waiver and Release of Liability for a 
Minor Living on Campus is available through the Department of Residence Life at http://www.atu.edu/reslife/. Students 
age 17 or under on or after January 1, of the current year academic term are not permitted to live in University owned 
housing facilities. 

Ozark Campus Students 
Ozark campus students are not required to live on campus but are welcome to live on campus, if needed. Interested 
students should contact the Department of Residence Life at (479) 968-0376 for further instruction. 

Eligibility 
To be eligible to be a Resident in University residential housing, a person must carry a meal plan (for residents of 
University operated apartments with fully operational kitchens within the unit; a meal plan is optional) and be 
enrolled in, and remain enrolled in a minimum of nine (9) undergraduate semester hours each semester or a 
minimum of six (6) graduate hours each semester. The University reserves the right not to contract with persons 
who are currently violating or have previously violated the terms and conditions of a housing contract or other 
University rules or regulations, or who have a past due balance with the University. All residents living in the halls are 
required to 
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• Always discuss issues and concerns with your roommate directly. The best advice we can offer is to be 
courteous, thoughtful, and considerate to your roommate. Please keep in mind these basic rights of a 
roommate: 

• The right to live in a clean building and room 

• The right to expect that a roommate will respect one’s personal belongings 

• The right to read and study without undue interference 

• The right to sleep without undue disturbance from noise, roommate’s guests, etc. 

• The right to free access to one’s room and facilities without pressure from a roommate 

• The right to personal privacy 

• The right to be free from fear or intimidation and physical or emotional harm 

• The right to have guests during visitation hours with the expectations that guests are to respect the 
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Public Safety 
The Arkansas Tech University Department of Public Safety is charged with maintaining order and enforcing the rules 
and regulations of the University. The responsibilities of the office include such duties as patrolling the campus, 
enforcing parking and traffic regulations, investigating accidents and reported incidents, and providing security for the 
University. 

The Department of Public Safety has the same enforcement powers as other state law enforcement agencies. Should an 
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authorities as well as the local media (TV networks and radio stations). ATU is located in Pope County. When a tornado 
watch is issued, students are not required to seek shelter. A tornado warning is issued when a tornado has been sighted 
or detected by radar. Residents must seek shelter immediately. You will be alerted about severe weather, even during 
evening and night hours. Please follow the recommended procedures listed below when seeking shelter: 

• Go to the lowest possible floor 

• Stay away from windows and do not open any windows 

• If possible, go to an area that is reinforced (i.e. a bathroom or shower stall) 

• If time allows, get a mattress/pillow to help shelter from flying debris  
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Leadership 
Who: Incoming freshmen 

What: The Mary B. Gunter Emerging Leaders LLC consists of residents who have declared the Leadership Studies 
minor or are extremely interested in developing or enhancing their leadership skills. This community is designed to 
bring together students from a variety of academic disciplines to learn about leadership and how to practically apply 
it in the real world. 

Where: Wilson Hall 

Course(s): LEAD 3003 & CSP 1013 

Advisor(s): Dr. Jeremy Schwehm and Megan Bell 

Available Spaces: Until filled 

STACK 
Who: Any student interested in 
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Bicycles/Motorcycles 
Students are permitted to 

http://www.atu.edu/psafe/docs/arkansastechbicyclepolicy.pdf
http://www.atu.edu/resnet/
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mailto:housing@atu.edu
https://www.atu.edu/reslife/resources/resources.php
https://www.atu.edu/reslife/resources/resources.php


 
 

http://www.mustangrefrigerators.com/
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Effective September 1, 2017, provided that the concealed carry licensee has the enhanced carry endorsement/training 
required by Act 562 of 2017, and subject to the limitations in Act 859 of 2017 (i.e. designated collegiate athletic events 
and/or discipline or grievance meetings or hearings), carrying a concealed handgun in the buildings or on the grounds 
owned or leased by Arkansas Tech University is permitted.  

Pursuant to A.C.A. 5-73-322(d), the storage of a handgun by any person, concealed carry licensee or not, in a university- 
opera

https://collegeproducts.com/atu/store/atu/
http://www.atu.edu/reslife
mailto:housing@atu.edu
https://www.atu.edu/reslife/resources/resources.php


http://www.atu.edu/psafe/park-info.php


 
 

163 

 

particular not to double park, park in fire lanes, obstruct the flow of traffic, park in prohibited areas, park on landscaped 
areas or otherwise violate parking provisions in force from time to time. Resident agrees to display parking hangtag as 
instructed. Only one vehicle is allowed per Resident. Resident agrees that for a violation of any parking regulation in force 
from time to time, including failure to display hangtag, Resident's vehicle and the vehicles of Resident's guests may be 
subject to being towed at Resident's or owner's expense. 

Passive Participation 
Residents are obligated to remove themselves from situations where a policy violation and/or illegal activity is occurring and to 
contact Residence Life staff about the situation. Residents present may be held responsible for the violation. 

Pets 
Dogs, cats, birds, rodents, reptiles, amphibians, fish, or other animals are not permitted at or in University Housing 
Facilities. Guests may not bring dogs, cats, birds, rodents, reptiles, amphibians, fish, or other animals. Strays should not 
be encouraged to remain in the area. Any dogs, cats, birds, rodents, reptiles, amphibians, fish, or other animals found in 
University Housing Facilities will be presumed to be a stray and may be removed. Residents requiring aid by a service or 
assistance animal must be registered at Disability Services. Residents receiving this accommodation must comply with 
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Property Abandonment 
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Visitation of Minors 
Children are permitted to visit the residence facilities; however, children are permitted to visit during visitation hours 
only, and they must leave by the end of visitation hours. Anyone under the age of 18 is not permitted to stay overnight. 
Children must be attended to at all times. They are not permitted to run up and down hallways, stairwells, or in public 
areas unattended. Residents who have children that disturb other residents may be asked to remove the children from 
the facility. Residents may not provide paid babysitting service in the halls. The Department of Residence Life cannot 
assume responsibility or liability for children visiting the residence facilities. 

Windows/Roof 
Each residence hall room is provided with blinds for residents’ privacy. In order to assure that our campus has an 
aesthetic appearance, windows may not be covered with any sun blocking items such as insulation, foil, etc., nor may 
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REGISTERED STUDENT ORGANIZATIONS 
Doc Bryan Student Services Center, Suite 171 
(479) 968-0276 
Chelsea Neal, Associate Dean for Campus Life and the Student Union, cneal14@atu.edu 
http://www.atu.edu/campuslife  

The Role of Registered Student Organizations 
Co-curricular programs and organizations provide opportunities for students to develop friendships, learn new skills, 
and practice leadership and group development skills. There are more than 100 Registered Student Organizations 
(RSOs) representing many areas of interest in the following categories: Academic/Professional, Fine Arts, Fraternity/ 
Sorority, Honorary, Multicultural, Recreational, Religious, Special Interest, and Student Governance. It is well 
documented that students who are involved in campus activities of their choice are more likely to complete their 
educational goals. 

The overall goal of RSOs at the University is to provide students additional educational tools which will assist them: 
function successfully in their chosen occupational fields; achieve a greater cultural appreciation; achieve greater 
personal happiness and self-satisfaction; and develop the concepts of responsibility and service to others. 

Operating on the basis of voluntary participation and self-government, RSOs are an integral part of the University 
community and as such are obligated to contribute to the scholastic attainment and general development of the 
individual student. Skills and experiences obtained through memberships in RSOs serve as a valuable supplement to 
the formal curricula. Organizations applying for registration by the University will be evaluated in view of the manner 
in which their constitutional objectives support the stated role of RSOs at Arkansas Tech University. 

The RSO handbook can be located at: 
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their IRS 501 C (Internal Revenue Code) tax exemption number from the Internal Revenue Service. This is the 
mechanism the government uses to verify single-sex exemption. 

RSO Tiers 
RSOs can register in one of three tiers. Listed below are the parameters for each tier. 

• Tier 1: RSOs are supported by student fees and can host events, fundraise, and travel off campus as an RSO. 

• RSOs in Tier 1 will be designated by Campus Life only. 

• Registration requirements are an updated list of officers and an updated constitution, and a
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Requesting to Change Name of Organization 
In order for a Registered Student Organization to change the name of the organization, a memo signed by the 
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• Marking or branding 

• Physical and mental harassment, including pushing, cursing, or yelling 

• Staging any form of a "line-up" 

• Preventing or restricting class or other activity attendance 

• Preventing personal hygiene 

• Unreasonable exposure to the weather 

• Keeping the date of initiation or formal affiliation into the group a secret 

• Work parties or clean-up for new members only 

• Scavenger or treasure hunts 

• Blindfolding 

• Personal servitude 

• Kidnapping or abandonment 

• Expectation of participation in activities that are illegal or in violation of university policy 

• Member auctions 

2. Hazing may occur regardless of the individual's willingness to participate in the activity or be found present in a 
situation. 
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sanctioned or approved by the organization or group; or 

c. The conduct or activity was not a condition of membership or affiliation with the organization or group. 

3. 
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V. Arkansas Law, § 6-5-201 and § 6-5-204 
Arkansas law prohibits hazing. Guidelines provided in this statute are enforced in this policy. 

1. Any willful act on or off the property of any school, college, university, or other educational institution in 
Arkansas by one (1) student alone or acting with others which is directed against any other student and done for 
the purpose of intimidating the student attacked by threatening him or her with social or other ostracism or of 
submitting such student to ignominy, shame, or disgrace among his or her fellow students, and acts calculated to 
produce such results; 

2. The playing of abusive or truculent tricks on or off the property of any school, college, university, or other 
educational institution in Arkansas by one (1) student alone or acting with others, upon another student to 
frighten or scare him or her; 

3. Any willful act on or off the property of any school, college, university, or other educational institution in 
Arkansas by one (1) student alone or acting with others which is directed against any other student done for the 
purpose of humbling the pride, stifling the ambition, or impairing the courage of the student attacked or to 
discourage him or her from remaining in that school, college, university, or other educational institution, or 
reasonably to cause him or her to leave the institution rather than submit to such acts; or 

4. Any willful act on or off the property of any school, college, university, or other educational institution in 
Arkansas by one (1) student alone or acting with others in striking, beating, bruising, or maiming; or seriously 
offering, threatening, or attempting 
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University Agency Accounts 
1. All Tier 2 RSOs will be required to maintain an agency account in the Office of Student Accounts and conduct all 

business transactions there. The residence hall agency account will also be maintained in the Office of Student 
Accounts. National social fraternities and sororities must maintain an agency account in order to conduct 
business with the University. Procedures for establishing and maintaining an agency account are found below. 

2. Any money awarded to an RSO by the University for services 
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6. Request for Check forms can be sent to Accounts Payable. 
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Food at Events 
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Procedures: The following procedure, therefore, is established for RSO travel that qualifies as official representation: 

1. Secure approval from appropriate RSO advisor. 

2. Register the travel by completing an Event Registration Form on theLink ten (10) business days prior to leaving for 
the trip. 

3. If student drivers are being used, all drivers must complete a Driver Authorization form. These forms can be 
obtained through the Campus Life website in the Documents section. This form should be returned to Campus 
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2. The funds raised using campus facilities may not be used for any illegal purposes and must be consistent with 
the stated purposes of the sponsoring organizations. 

3. When a University facility or grounds is used for an event, the sponsoring organization shall pay and/or encumber 
beforehand all pre-established program c
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Food Sales 
Food sales on campus must adhere to these guidelines: 

1. All food sales events must be submitted via the Event Registration form on theLink and approved by Campus Life 
and by the department responsible for the facility. 

2. The RSO responsible for selling food must accept the responsibility for any illness that may occur from 
consumption of the food sold. 

3. No food sales may be conducted inside or in front of Baswell Techionery or Chambers Cafeteria or set up 
adjacent to any building entrance in such a way as to impede free access into the building. 

4. No commercial food vendor sales are permitted. 

5. If food/drinks are to 
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SGA has standing and ad hoc committees. For more information, please visit SGA's page on theLink. 
All weekly general meetings are open to the public. 
Student Activities Board. The Student Activities Board is committed to promoting student success and enhancing the 
campus community by providing enjoyable, engaging, and creative activities for the student body. SAB fulfills this 
mission by serving in an advisory capacity to the designated SAB Advisor(s), suggesting, planning and implementing 
events, cultivating student involvement in SAB, and by collaborating with other organizations at the University. 

General M
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prior to the event on theLink and approved by FSL. Overnight events must be submitted forty-five (45) business days 
in advance. 

All chapter events (social, parties, Bid Night, recruitment, philanthropy, brotherhood/sisterhood, initiation, etc.) must 
abide by the Event Policy Guidelines and the Risk Management Policy found within FSL Policies and Procedures 
Handbook on theLink. 
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