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WELCOME FROM THE PRESIDENT

Dear Student,

Thank you for choosing Arkansas Tech University. Our administration, faculty and staff are
dedicated to providing you with an excellent experience in the classroom and beyond. We are


mailto:sga@atu.edu

DEPARTMENTS AND SERVICES

The services and programs described in the Student Handbook are provided to enhance student learning and persona
development of alATUstudents. Administrative responsibility for these services and programs is guided by the following
administrative personel:

Academic Affairs

Dr. Adolfo Santos, Executive Vice President for Academic Affairs and Provost
Ross Pendergraft Library and Technology Center, Suite 321

(479) 9680319

asantos@atu.edu

Administration and Finance

Vice President for Administration and Finance

Ross Pendergraft Library and Technology Center, Suite 303
(479) 9680301

Advancement

Jason Geiken, Vice President for Advancement & Executive Director of the ATU Foundation
715 North El Paso Avenue

(479)968-0400

jgeiken@atu.edu

Athletics

Abby Davis, Athletic Director
Tucker Coliseum

(479) 9680345
adavis@atu.edu

Student Affairs

Dr. Keegan Nichaols, Vice President for Student Affairs
Doc Bryan Student Services Center, Room 202

(479) 9680238

knichols@atu.edu

Alumni Association
Alumni House


mailto:asantos@atu.edu
mailto:jgeiken@atu.edu
mailto:adavis@atu.edu
mailto:knichols@atu.edu
http://www.atualumni.com/
mailto:ckitchens@atu.edu
http://www.atualumni.com/

Affirmative Action
Human Resources
Brown Building, Suite 420


mailto:mriffle@atu.edu
http://www.atu.edu/affaction/
mailto:mriffle@atu.edu
https://theatubookstore.com/
mailto:cneal14@atu.edu
http://www.atu.edu/campuslife
mailto:campuslife@atu.edu
http://www.atu.edu/studentunion
mailto:studentunion@atu.edu
http://www.atu.edu/campusrecreation



http://www.atu.edu/events
http://www.atu.edu/fsl
http://www.atu.edu/homecoming
https://www.atu.edu/leadership_programs/index.php
http://www.atu.edu/orientation/
http://www.atu.edu/studentunion

For more infornation, please visitwww.atu.edu/campuslife/commuter

FirstGeneration Student Services
Almost onethird of the Arkansas Tech student body is the first in their family to attend college. While being the first

to do anything can be a bit scary, going off to college is also a major life milestone. Beingen®rsttion student is

a very proud accomplishment! We recognize that students will face unique experiences as they begin this exciting
journey and there are many resources here at Arkansas Tech that can help student connect and thrive on campus.
There are many ways to define the term "figgtneration." At Arkansas Tech University we define-§jesteration
students as those whose parents or legaérdian did not graduate from a foyear institution. Firsgeneration

students may be the very first person in their families to attend a-four


http://www.atu.edu/campuslife/commuter
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http://www.atu.edu/outdoorrecreation
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http://www.atu.edu/spirit
https://www.atu.edu/sab/
https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=1
https://www.atu.edu/jerrycares/
mailto:mlederman@atu.edu
https://www.atu.edu/aacd
http://www.atu.edu/advising/



https://www.atu.edu/career/index.php
https://atu.joinhandshake.com/login
mailto:kdavis51@atu.edu
http://www.atu.edu/hwc/counseling



mailto:campussupport@atu.edu
https://ois.atu.edu/computer-labs/
https://ois.atu.edu/software/
https://support.atu.edu/
https://atu.io/resnetconnect
https://atu.io/resnetstatus
https://atu.io/resnetconnect







Any student who fails to meet thequired2.0GPAwill be reinstated once theequiredGPAs met. However,
financial aid will not be paid retroactively for any .2 (c)-1.9(1)10.w 1.826 0 Td [(w (e)s3 (i3 b)2.3 (e)7.8.6 (1).6 (y)-3 (i):
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Intercollegiate Athletics

Tucker Coliseum

(479) 9680345

Abby Davis, Athletic Director, adavis@atu.edu
www.arkansastechsports.com

Arkansas Tech participates in sports sponsored by the Great American Conference and the National Collegiate Athleti
Association. Students who wish to try out for intercollegiate athletics teams in the men's sports of football, baseball,
golf, and basketdhor women's sports of basketball, tennis, volleyball, cross country, golf, track and field, and softball
should contact the head coach of the specific sport. All students who practice or participate in intercollegiate athletics
must meet eligibility reqintements as set forth by Arkansas Tech, the Great American Conference, and the Division Il of
the National Collegiate Athletic Association.

International Studens and Scholars
Dean Hall, Suit&16

(479) 9640832

http://www.atu.edu/imsso
http://www.facebook.com/ArkansasTechIMSSO
http://www.instagram.com/atuimsso/

The Department of International Studeyd@nd Scholarss dedicated to providing student support serviteshe
international community on the Arkansas Tech campus. Programs and activities are designed to encourage the
intellectual and social development of students by providing opportunitiesragscultural interaction. The

achievement of academic excellence and the development of sensitivity, understanding, and appreciation of cultural
diversity throughout the campus community provide the foundation for all support services.

Tech is home to students from approximatelyctuntries worldwide. The ISS provides many international
education opportunities for student involvement for both American and international students. At Light the Night,
members of the campus community enjoy internationaldaand entertainment celebrating the wide range of
foreign cultures represented at Tech. International Education Week recognizes the importance of international
education and celebrates the global exchange of culture.

To find out more about how you can get involved, please visit the website or Facebook page.

Library, Ross Pendergraft Library and Technology Center (RPL)
RPL 100

(479) 9640569

Eric Rectorl.ibrary Director

askus@atu.libanswers.cofmttp://library.atu.edu/

The Library serves as the academic heart of Arkansas Tech University. As a leader in information literacy, the
professional librarians and staff provide excellent support for learning, research, and discovery to all members of the
campus community. The library collection fills an essential role in student research and academic success, supporting
coursework offered both on campus and online.

The Ross Pendergraft Library and Technology Center serthes lash for student and faculty research at Arkansas
Tech. Some of the building features include:

. Group and individual study rooms available to reserve at https://bookit.atu.edu/

. 150 general use Microsoft Windows computersigpleiMacs and ¥ docking stationgbring your own
laptop;

. 6 web conferencing stations with webcam and headset, 24" Wacom tablet, and Dell canvas tablet (3
floor);

. Multiple service desks dedicated to general library, technology, and research assistance;

. Multi-media makerspaces include an audio recording studio, a video production lab, and a mdigsic m
computer lab;

. Copiers, scanners, and a book scanner;
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https://arkansastechuniversity.on.worldcat.org/disco678wng(EN-US)/P 2050 0 R/Pg 57 0 R/S/Link>><</A 824 4:.706
http://library.atu.edu/
mailto:registrar@atu.edu
http://www.atu.edu/registrar/
mailto:dgordon5@atu.edu
http://www.atu.edu/reslife/

servicesaredesigned to develop community while encouraging academic and soctaisstithe Department of
Residence Life at ArkansbschUniversity will strive at all times to excel in providing the highest level of service and
commitment to our students so that each can obtain their academicfatude goals.

Applications for University housing, housing contracts, room assignments, and questions concerning housing are
managed by the Department of Residence Life. Students may begin the housing application process online at
www.atu.edu/reslife The Residence Life staff may be contacted by phone at (479388 or by email at
housing@atu.edu

Housing rules and regulations for all students contracted with the Department of Residence Life can be fognd in thi

16


http://www.atu.edu/reslife
mailto:housing@atu.edu
mailto:housing@atu.edu
http://www.atu.edu/reslife/
http://www.atu.edu/reslife/

basis for students wharecompleting degreeequirementsupon written request to Residendsfe.
Online Only students are eligible to live on campus, but are natired,

The University reserves the right not to contract with persons who are currently violating or have previously violated
the terms and conditions of a housing contract or other University rules or regulations, or who have a past due
balance with the University.

Sudent Accounts Office
Brown Hall, Suite 241

(479) 9680271

AngelaCrow, Treasureracrow@atu.edu

17


mailto:acrow@atu.edu
https://www.atu.edu/stuaccts/

alltimes.Lost or stolen ID cards should be reported to thed@ifice immediately for deactivation. A $25 fee,
payable in the Student Accourtfice,
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https://www.atu.edu/stuaccts/
mailto:trio.sss@atu.edu
http://www.atu.edu/sss/
mailto:tlc@atu.edu
https://www.atu.edu/tutoring

Tutoring

The TLC's peer tutors provide free support in over 90 courses. Appointments range from 30 minutes to 2 hours. Our |
tutors are trained according to College Reading & Learning Association (ORtsA\&eftandards and have recently taken
the courses for which they tutor. Online appointments are available via WebEX.

Academic Coaching

Academic Coaching helps any ATU student looking for a personalized plan for academic success. Peer andlprofessio
coaches help students create study plans, improve #akeng and study skills, interact with professors, take advantage

of resources on campus, and recognize their own ability to succeed in college. Academic Coaching is a voluntary prog
that last adong as the student feels the need for support.

TestingServices

19
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RECORDS

Family Educational Rights and Privacy Act

TheFamilyEducational Rightsnd PrivacyActof 1974(FERPAgssuresonfidentialityof educationrecordscontaining
informationdirectly related toa presently enrolled studeng former student,or alumni.Absent certairspecificexceptionsin
orderfor Arkansag echUniversityto honora verbalor written requestfor informationfrom a student's educatiomecordsby
anyone other tharthe student,a signedauthorization formfrom the studentmustbe onfile.

Authorization formsanbe found by visitingwww.atu.edu/ucounsel/If a student wishego authorizethe

releaseof informationto a parentor guardianhe or she maycompletethe Disclosuréo Parentform at
http:/Amww.atu.edu/ucounsel/documents/FERPA Disclosure ParentGuoiinpleted forms should beturnedto the
Registrar'©fficelocatedin the BrownHall,Suite307.

If the studentwishesto authorizethe releaseof informationto someoneother than a parent or legalguardianhe or shemay
completethe General Releadeormat https://www.atu.edu/ucounsel/documents/FERPA _General Rel@fde .pdf.
Completed formshouldbe returnedto the Registrar'©ffice
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http://www.atu.edu/ucounsel/
http://www.atu.edu/ucounsel/documents/FERPA_Disclosure_Parent.pdf
https://www.atu.edu/ucounsel/documents/FERPA_General_Release-2017.pdf
http://www.atu.edu/ucounsel/documents/FERPA_Non-Disclosure_Directory.pdf
https://onetech.atu.edu/

SAFETY, SECURITY, AND TRAFFIC

Departmentof Public Safety

(479) 9680222

Chief Joshua McMillian, Associate Dean for Public Safety/Chief of Public Safety, dps@atu.edu
http://www.atu.edu/psafe

Law Enforcement Authority
Department of Public Safety (DPS) officers are law enforcement officers of the State of Arkansas and are professionall
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Security of and Access to Campus Facilities

TheATUcampus is made up of a variety of facilities, primarily student residences and academic/administrative
buildings. Academic/administrative facilitiaee open during normal business hours (828 to 5:00PM) to facuy,
staff, students, and University gueststter-hours access to locked academic and administrative buildings is
restricted to authorized persons holding keys or electronic access cards for the facilitiehAfiteraccess is
limited to those who havewhorization through their status as students, facuftigff, or visitors in connection with
special events or invitation. This access is granted through theCATDffice and/or DPRublic Safety Officers
conduct routine patrols of campus buildingsewealuate and monitor security related matters.

Residence halls afer the use and enjoyment of the residents of the building and their guSsisients residing in
a residence halls agiven keys and/or an electronic access dartheir residenceéhalls.All residence halls expe
University Commons and Stadium Suites/e an electronic card
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http://www.atu.edu/psafe/cleryreport.php

Parking and Traffic Regulations
ATUreserves the right to restrict or revokbe use of ag automobileon campusf the use of that vehicle is thought to be

detrimental to the academic achievement of astydent or if the persoinas abused the privilege of operatingdsa
vehicle on or off campu# complete list of parking and traffic information may be located at

https://www.atu.edu/psafe/parkinfo.php.
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https://www.atu.edu/psafe/park-info.php
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Public Safety within three (3) business days of receipt of the citation

Students can appear in person before the Traffic and Parking Committee to speak on the&l@ifrobtheir written
appeal will be read if they are not present. The decisions of the Traffic and Parking Committee are final and can be
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https://www.atu.edu/jerrycares/alcohol_resources.php
https://www.atu.edu/jerrycares/alcohol_resources.php

Local Treatment Resources

Oasis Renewal

14913 Cooper Orbit Rd.

Little Rock, AR 72223

(501) 3762747
https://oasisrenewalcenter.com/

Recovery Health Systems

700 E Parkway Drive

Russellville, AR 72801

(866) 9210149
https://recoveryhealthsystems.com/

Restored Life Services of Arkansas
3127 W 2nd Ct, Suite A
Russellville, AR 72801
www.restoredlifeservices.an

Alcoholics Anonymous
http://www.arkansascentraloffice.org/

Celebrate Recovery
https://locator.crgroups.info/

University Policies

Confiscation

Lake Point Recovery & Wellness
65 ARVAC Lane

Russellville, AR 72802
(479)2195292
http://www.lakepointrecovery.org/

Project Hope

201 South Bchester Ave.
Russellville, AR 72801

(833) 3994673
https://www.projecthoperc.com/

Turning Point at Saint Mary’s
1710 W C Place

Russellville, AR 72801
www.stmarysregional.com

Narcotics Anonymous
http://www.arscna.org

lllegally possessed, used, manufactured, sold, or distributed substances, ingredients, or paraphernalia may be
confiscated. The University may request, as a condition of presence on University property or participation in Universit
activities, production of other items where the University reasonablydeines that they are or contain evidence of a

violation of this policy.

Use of Alcohol/Drugs as a Defense to Policy Violations

The use of drugs or alcohol will not serve as a defense to violations of University policies, including this policy.

Title IX Armesty Policy

As the policy relates to incidents covered under TitléhXUniversity may offer amnesty to parties and witnesses to
encourage reporting and participation in the processe the following excerpt frothe EqualOpportunity,Harassment
(Sexial Misconduct), and Nondiscrimination Policy and Procedures:

To encourage reporting and participation in the process, ATU maintains a policy of offering parties and witnesse:
amnesty from minor policy violationsstch as underage consumption of alcohottee use of illicit drugs

related to the incident.

Amnesty does not apply to more serious allegations such as physical abuse of another or illicit drug distribution.

26
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Amphetamines(Adderall, methamphetamine) -€an cause short term effects such as rushed, careless behavior and
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helpstudents knowwhere to go forhelp.

TheTitle IXOfficepresentsonlineandin-personeducationalprogramsandtrainingsthat focuson bystander
intervention, survivor support, and healthglationships.

The Title IX Office and Registered Student Organizations host relevanspeaisers.
Counseling Services provides a variety of related educational prograntisesaidre.

TheDepartmentof PublicSafetyprovidessaferidesafter darkon campusto studentsaswell asseltdefense
programming.

TheJderryCarescampagnin the Divisionof StudentAffairsraisesawarenes®f avariety of safetyinitiatives,
including harassment (sexualisconduct).

Tips for Preventing Harassment (Sexual Misconduct)
We all have a part to play in the fight against sexual and relationgbiggnce. The following are some things to keep in
mind as you interact with peers or sexual/romantic partners.

Always ask first. Listen for your partne®sponseand take both verbal and nonverbal signs of reluctance or
refusalseriouslyIf the resporse is not cleagsk again. Mixed messages frgour partner area cleatindication
that you should stop and talk about it. Yleave a responsibility to respect your partner's timeline for sexual
activities with which they areomfortable.

Respect the wishes of the person yane interactingwith. Even if the person you awith initially
gives permission, consent can be withdrawn at me.

Remember that prior sexual activity does not edfudlire consent. Consent must be obtained during every
encounter and for every sexuatt.

Realize that alcoh@nd other drugsmpair judgment and communicatiomakingit difficult
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* Isolating their partner fronfriends and/orfamily
» Threatening to leave or take their oviife
Some warning signs someone is being abused include:
» Making excuses for a partner’s badhavior
» Making excuses fdnjuries
» Fear of a datingartner
* Isolationfrom friends and/orfamily
o Skippingclass, workor social gatherings for no clesgason
* Noticeable changes in eating or sleeppajterns
» Alcohol and/or other drugbuse
* Loss oBelfconfidence
» Constantly checking in with thgdartner
» Depression and/oanxiety

» Drastic personalitghanges

Reporting Harassment (Sexual Misconduct)

ArkansaslechUniversity strongly encourages reporting any form of harassment (sexsebnduct), including sexual
assault, but we also recognize that the decision to report sexual or relationship violence is a deeply personal choice for
survivors. Reports of harassment (sexual misconduct) can be made to the Title IXvdificat(.eduf/titleix), and

criminal reports can be made to the Department of Public Safety.

Whether you decide to report the misconductmot, the University wants to ensure that you aepported.We urge

you to speak about what happened with someone you trust who can support you emotionally and help you develop
aplan.This person could be a frienfdmily member,pastor,mentor, advocatefrom the Ozark Rape Cristenter,

counselor in the Health and WedlasCenter,Title IXCoordinator,or someone else who will be able to support you

during this time. The Arkansas Tech University Department of Public Safety is available to help 24 hours a day, 7 days
week by dialing 911 or calling (479) 98&22 for theRussellville Campus and (479) 8859 for the Ozark Campus.

Medical Assistance

Medical assistance can be obtained by dialing 911 or going directly to the hospital. Emergency Room staff at St. Mary’
Regional Medical Center in Russellville and Mercy Hospital in @zsrfjuipped with the supplies necessaryctilect

and preserve forensic evidence (sometimes called a “rape kit"). Theylsar@ble tdreat any possible injuries, provide
preventative treatment for sexually transmitted infections, asfter other healthservices.

If you choose to have forensic evidence collected at a hospital, it is important to do so within 96 hours of an assault, bu
the sooner you can be examined, the better. Even if you do not want to file charges at the timejrxy évadence

collected, you keep your options open. Having evidence collected does not mean you have to want to press charges ol
even make up your mind about what you want to do. It means that if you decide a few days, weeks, or months later
that you wantto report the assault to law enforcement, the physical evidence has been preserved. Exams performed in
the 96-hour timeframe are paid for by the state of Arkansas.

Some general guidelines for evidence collection:

* You may want to shower, bathe, brush yeeeth, smoke, change your clothes, or clean the area where the
assault occurred. Try to avoid these things before having evidence collected if possible, but an evidence
collection kit can still be completed if you have already done any or all of theggsthin
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The term "conduct body” referto any persons authorized by the Student Conduct Administratdetermine
whether a student has violated the Student Code of Conduct and ingaos®ions.

The term “disciplinary proceedingfefers to a hearing, appeal, or investigatory interview conducted by a
University official.

. The term "conduct advisor” refert a University official authorized on a casgcasebasispy the Student

ConductAdministrator,to adjudicatepossible violations of the Student Code of Conduct and impose sanctions
upon students found to have violated the Student Cod€afiduct.

The term “appellate authority” referdéo any person or persons authorized to consider an appeal of a decis@an by
conductbody.

. The term "shallis used in the imperativiense.

N. The term "may”is used in the permissitense.

P.

. The term "policy”is defined as the written regulations of the University as fountubnot limited to,the Student

Handbook, Housing ContraGuide to Residence Hall Living, Parking and TRifimlations, and Graduate or
UndergraduateCatalogs.

The term ‘tomplainant” refersto any person(s) who submits a charge alleging a violation of a Univeokdy.

Q. The term "respondentrefersto any student(s) alleged to have violated a Univensaicy.

R.

The term“serious violation” refers to an alleged violation of the Student Code of Conduct that may result in University
Suspension or University Expulsion should the respondent accept responsibility for the alleged violation or is
determined to be responsible at a hearing. The Stideonduct Administrator or designee will determine if an alleged
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follow the process outlined in the Student CodeCohduct.
Article Ill: General Conduct Expectations

A.Jurisdiction of theUniversity

The Student Code of Conduct applies to the conduct of any University student that occurs 1) on University jpremises,

2) at any University sponsored eventamtivity. In addition, the University may takaction under the Student Code of
Conduct based upon the efampus behavior of a student if that behavior constitutes a safety or security threat to the
campusand 1) directly affectsany other Universitystudent, 2) substantiallyaffectsthe Universitycommunityor its
objectives or 3) violates local, statw, federal lawConcurrently enrolled high school students who fail to commjitly

the Student Code of Conduct may be subject to program dismissal as outlined in the Concurrent Enrollment Handbook

Each student is responsible under the Student Code of Condutitéarconduct occurring at any time prior to
being awarded an applicable degreegen if the University does not discover the conduct until after awatrttieg
degree.The Student Code of Comet also applies to any student conduct that occurs during any inteeinod:

« before classes have begun or after classes eaded;
e during which the student’s enrollment temporarily ceases.
The Student Code of Conduct nalgo appy to the student'sconduct:
« if the student withdraws from the University, or leaves its premises, while a disciplinary matter is pending;

e retroactively as of the student’s first admission application date if the studeahy time has enrolled at the
University.
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Any willful act on or off the property of any schom]lege,university,or other educational institution in
Arkansas by one (1) student alone or acting with others which is directed against any other studefardone
the purpose of humbtig the pridestifling the ambition, or impairing the courage of the student attacked or
to discourage him or her fromemaining in that schootollege university,or other educational institution,

or reasonably to cause him or her to leave the institntrather than submit to such acisy,

Any willful act on or off the property of any schoabllege university,or other educational institution in
Arkansady one (1) studentaloneor actingwith othersin striking,beating,bruising,or maiming;or seriously
offering, threatening, or attempting to strike, beat, bruise,maim;or to do or seriously offethreaten,or

attempt to do physical violence to any student of any such educational institution; or any assault upon any
such student made for thpurpose of committing any of the acts; producing any of the results) such
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firearms and/or other prohibited hunting materials should make arrangements for storage of these weapons off
campus *This policy may apply to knives with blades less than 3 inches in length when used in commission of other
policy violations.

Effective September 1, 2017, provided that the concealed carry licensee has the enhanced carry endorsement/
training required by Act 562 of 2017, and subject to the limitations in Act 859 of 2017 (i.e. designated collegiate
athletic events and/or discipline or grievance meetings or hearings), carrying a concealed handgun in the
buildings or on the grounds owned or leased by Arkansas Tech University is permitted.

Pursuant to A.C.A-B3-322(d), the storage of a handgun by any persongceafed carry licensee or not, in a
universityoperated student dormitory or residence hall is prohibited under A.G#8-5
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h.

Knowinglyfiling false charges that result in a condpobceeding;
Attempting to discourage an individual's proper participatioroinyseof, the conductsystem;

Attempting to influence the impatrtiality of a member of a conduct body prior to and/or during theseof
the conductproceeding;

Harassmeng{verbalor physicalland/or intimidation of amemberof a conductbody prior to, during,and/or
after a conducproceeding;

Failureto comply with the sanction(s) imposed under the Student Codeonfduct;

Influencing or attempting to influence another person to commit an abuse of the cosgatem.

29. Knowinglybeing
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period.

¢. 3rd Offense: University suspension tre (J) full semesterand permanent termination of Internet access from
Arkansas Tech University.

6. The student is responsible for the removal of any illegally downloattdrial.|If ArkansagechUniversity
officials receive notification of another violation, the student will be held accountable for the set@Ende,
even if the same material frothe original violation is detected due to the student's failure to remove the

illegally downloadednaterial.
7. The conduct advisor notifies Office of Information Systems personnel of the date when the student's Internet
access can besactivated.

E. Off-CampusConduct

If a student engages in conduct afimpusor is charged only with an afjed offcampus violation of local, state, or

federal laws, but not with any other violation of the Student Code of Conduct, disciplinary action may be taken and
sanctions imposed if that behavior constitutes a safety or security threat to the campus dmdctly affects any other
University student, 2) substantially affects the University community or its objectives, or 3) allegedly violates legal, stat

or federal law.

University disciplinary proceedings may be instituted against a student who engages in conduct or is charged with
violation of a law that is also a violation of the Student Code of Conduct if both violations result from the same factual
situation, without regard to the pendency of civil litigation in court or criminal arrest and prosecution. Proceedings unde
the Student Code of Conduct will be conducted independently of any pending civil or criminal proceediagsmf.

When a student is charged by local, state, or federal authorities with a violation of law, the University witjuegtrer
agree to special consideration for that individual because of his or her status as a student. If the alleged offense is also
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2. Rationale forPolicy

ATU is committed to providing a workplace and educational environment, as well as other benefits, programs,

44





mailto:apennington@atu.edu
mailto:mriffle@atu.edu
mailto:mreano@atu.edu



mailto:sleavell8@atu.edu
mailto:kdavis51@atu.edu
mailto:wcooper@atu.edu

For discrimination complaints by employees:

Equal Employment Opportunity Commission (EEGC) 1
800-669-4000

https://w
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supportive measures

ATU will maintain the confidentiality of the supportive measures, provided that confidentiality does not
impair ATU’s ability to prov&these supportive measures.

ATU willstrive forasminimal an academic/occupational impact on the parties as possible. ATU will implement
measures in a way that does not unreasonably burden the other party.

These actions may include, but are not limited to:
» Referral to counseling, medical, and/or otherdithcareservices
» Referral to the Employee Assistance Program
» Referral to communityased servicproviders
* Visa and immigratioassistance
+ Student financial aid counseling
» Education to the institutional community or commungybgroup(s)
» Altering campus dusingassignment(s)
 Altering work arrangements for employeesstudentemployees
e Safetyplanning
* Providing campus safescorts
* Providing transportatiomccommodations
* Implementing contact limitations (no contact directives) between jpagties
e Academicsupport, extensions of deadlines, or other course/prognatatedadjustments
e Campus batetters
e Timelywarnings
» Class schedule modifications, withdrawals|eaves ofibsence
* Increased security and monitoring of certain areas ofdampus
» Any other adbns deemed appropriate by the Title IX Coordinator or the AABHiCer

Violations of no contact directives other restrictions maye referred to appropriate student or employee
conduct processes for enforcement

9. EmergencyRemoval
ATUcan act to remog a Respondent fronts education progranor activitiespartiallyor entirely-on an
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the AA/EEO Officer for the show cause meeting. Régpondent will be given access to a written summary of
the basis for the emergency removal prior to the meeting to allow for adequate preparation.

The Title IX Coordinator or the AA/EEO Officer has sole discretion under this Policy to implement camodify

emergency removal and to determine the conditions and duration. Violation of an emergency removal under this
Policy will be grounds for discipline
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12. Jurisdiction ofATU

ThisPolicy,and the procedures in Processafaply to the education programnd activities oATUSpecifically,
they apply to conduct that takes place on the campus or on property owned or controlled bt /AT
sponsorecdevents,
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14. Online Harassment ant¥lisconduct

The policies oATUcover online manifestations of any of the behaviors prohibligahisPolicy,
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disabilities.
Under the ADA and its amendments, a person has a disability if they have a physical or mental impairment that
substantially limits a major life activity.

The ADA also protects individuals who have a record of a substantially limiting impairment or who are regarded
disabled by ATU, regardless of whether they currently have a disability. A substantial impairment
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investigate harassment when reported.

A hostile environment is one that unreasonably interfength, limits,or effedively denies an individual's
educational or employmerdccessbenefits, or opportunities This discriminatory effect results frdmarassing
verbal,written, graphic,and/or physical conduct that is severe or pervasive and objectively offensive.

When digriminatory harassment rises to the level of creating a hostile environment, ATU may also impose
sanctions on the Respondent through applicatioritfier Process A d?Process B in this Policy.

ATUreserves the right to address offensive conduct and/orasament that 1) does not rise to the level of
creating a hostile environment, or 2) that is of a generic nature and not based on a protected characteristic
Addressing such conduetay notresult in the imposition of discipline und#ére Equal Opportunity,

Harassment (Sexual Misconduct), and Nondiscrimination Policy and Procedtmasy be addressetirough
respectfulconversationremedialactions,education,and/or other ATU policies or procedureSor assistance
with informal resolution mechanisms, employees should contact the Director of Human Resources, and
students should contact the Associate Dean for Student Conduct.

B. SexuaHarassment

The U.S. Department of Education’s Office for Civil Rights (OCR), the Equal Employment Opportunity
Commission (EEOC), and the State of Arkansas regaudlharassment, a specific form of discriminatory
harassment, as an unlawful discriminatory practice.

Acts of sexual harassment may be committed by any person upon any other person, regardless of the sex,
sexual orientation, and/or gender identity of those involved.

ATU has adopted the following definitionsd#xualharassment in order to address the ungenvironment of
an academic community. Two definitions are required by federal law. While they overlap, they are not
identical, and they each apply as noted.

Title VII/FHA Sexual Harassmeapplies to situations where an employee is subjected to wodekexual
harassment or where a situation involves a residential Complainant inpfdvitled housing.
a. Unwelcome verbal, written, graphic, and/or physical conduct;
b. thatis severe or pervasive and objectively offensive;
c. on the basis of sex/gender, that
d. unreasonably interferes with, limits, or effectively denies an individual's educational or employment
access, benefits, or opportunities.

2 This definition of hostile environment is based on Federal Register39/blo.47 / ThursdayMarch10,1994:
Department of Education Office for CRightsRacial Incidents and Harassment Against StudatriEslucational
Recipients Investigative Guidantétp://www.ed. gov/about/offices/list/ocr/docs/race394.html.
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Title IX Sexual Harassmerds an umbrellaategory,ncludes the offenses of sexual harassment, sexual
assault, domestic violence, dating violence, and stalKiihgs definition applies to all Formal Complaititat
fall within Title IX jurisdiction as determined by the Title IX Coordinator. Sexual harassment includes:

Conduct on the basis of sex/gender that is sexuah nature, that satisfies one or more of the following:
1
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D. Fondling:
* The touching of the private body pai$ the Complainanfbuttocks,groin,breasts),
- for the purpose of sexugratification,
« forcibly,and/or
e against that person’s wi(hon-consensually)or
< not forcibly or against theiwill in instances in which theo@plainant isncapable of giving
consent because dheir age or because oftamporary or permanent mental or physical
incapacity.
E. SexOffensesNonHorcible:

i. Incest:
 Nonforcible sexual
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5. Domestic Violence, defineds:
a. violence
b. on the basis of sex,
c. committed by a current or former spouse or intimate partner of @amplainanunder family or domestic
violence laws of Arkansas, and
d. includes the use or attempted use of physical abuse or sexual abuse, or a pattern of any other coercive
behavior committed, enabled, or solicited to gain or maintain power and control over a Coarglain

including verbal, psychological, economic, or technological abuse that may or may not constitute crimina
behavior, by a person who

€. is a current or former spouse or intimate partner of
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6. Stalking, definedas:
a. engaging in a course of
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C. ForceCoercion, Consent, ankhcapacitatiorf

As used in the offenses above, the following definitions and understandings apply:

ForceForceis the use of physical violence and/or physical imposition to gain sexual accesal$neeludes
threats, intimidation (implied threats), and coercion that is intended to overcome resistance or produce
consent(e.g.,"Have sex with me or I'll hit yowvhich elicits the response “Okajyon’t hit me,I'll do what you
want.”).

Sexual activity that is forced is, by definition, rmomsensual, but noonsensual sexual activity is not
necessarily forced. Silence or the absence of resistance alone is rmeinto6Gonsent is not demonstrated by
the absence of resistance. While resistance is not required or necessatry, it is a clear demonstratien of non
consent.

Coercion:Coercion is unreasonable pressure for sexual activity. Coercive conduct differs fromivaeduct

conduct based on factors such as the type and/or extent of the pressure used to obtain consent. When
someone makes clear that they do not want to engage in certain sexual activity, that they want to stop, or that
they do not want to go past a certaiint of sexual interaction, continued pressure beyond that point can be
coercive.

% The State of Arkansas defines consent as folldWwsre is a lack of consent if a person engages in a sexual act with
another person by forcible compulsion or with a person who is incapable of consent because he or she is physically
helplessmentallydefectiveor mentallyincapacitatedpr becauseof a
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Consent is:
» knowing,and
* voluntary,and
» clearpermission
* byword or action
* to engage in sexual activity.

Individuals may perceive and experience the same interaction in different Whggefore, i is the responsibility
of each party to determine that the other has consented before engaging in the activity.

If consent is not clearly provided prior to engaging in the activity, conseptmaatified by word or action at
some point during the interaction or thereafter, but clear communication from the outset is strongly
encouraged.

For consent to be valid, there must be a clear expression in words or actions that the other individual
congented to that specific sexual conduct. Reasonable reciprocation can be irophsednt For example, if
someone kisses you, you can kiss them back (if you want to) without the need to explicitly obtain their
consent to being kissed back.

Consent can alsoebwithdrawn once given, as long as the withdrawal is reasonably and clearly
communicated. If consent is withdrawn, that sexual activity should cease within a reasonable immediate
time.

Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent for other sexua
activity (such as intercourse). A current or previous intimate relationship is not sufficient to constitute cdhsent.
an individual expresses conditions on their willingness to consent (e.g., use of a condom) or limitations on the
scope of their consent, those conditions and limitations must be respected.

The existence of consent is based on the totality of the circumstances evaluated from the perspective of a
reasonable person in the same or similar circumstances, including the context in which the adlsgaaduct
occurredand any similar and previous patterns that may be evidenced.

Incapacitation:A person cannot consent if theye unable to understand what is happening or aieoriented,
helplessasleepor unconscious, for angeason,ncluding by alcohol or othatrugconsumption As statedabove,a
Respondent violates this Policy if they engage in sexual activity with someone who is incapable of giving consen

It is a defense to a sexual assault policy violation that the Respondent neither knew nor should have known the
Complainant to be physically or mentally incapacitat&hould have known” is an objective, reasonable person
standard that assumes that a reasonable person is both sober and exercisimgjsdgment. Intoxication of the
Respondent does not excuse the knew or should have known standard.

Incapacitation occurs when someone cannot mek@nal,reasonable decisions because they lack the capacity
to give knowing/informed consere.g.,to understand thé'who, what, whenwhere,why,or how” of their sexual
interaction).

Incapacitation is determined through consideration of all relevant indicators of an individual’'s state and is not
synonymous with intoxication, impairment, and/or being drunk.

This Policy also covers a person whose incapacity results from a temporary or permanent physical or mental he:
condition, involuntary physical restraint, and/or the consumption of incapacitating substances.

D. Other Civil Rights
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responsibility. Th “position of authority” may also include formally advising the student or when that student is
a major in the employee’s department or college.

A supervisor, whether faculty or staff, should also not develop a dating or sexual relationship with anesmploy
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e Faculty Advisors for Stude@iroups

» Employees in the Department of Pulfliafety
* ResidenDirectors

* ResidentAssistants

Specific names associated with each of these posita@am be located on the Title IX website.

Tomake informed choices, it is important to be aware of confidentiality and mandatory reporting
requirements when consulting campus resources. On campus, some resources may maintain confidentiality
and are not req
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a.  All “primary crimes,” which include criminabmicide rape,fondling,incest,statutory rape,
robbery,aggravated assault, burglamotor vehicletheft, and arson;
b. Hatecrimeswhich include any bias motivated primary crime as well as anynhidivated
larcenyor theft, simple assault, intimidation, or destruction/damage/vandalisrproperty;
¢. VAWA-basedcrimes,which include sexual assault, domestic violence, dating violance,
stalking;and
d. Arrestsandreferralsfor disciplinaryactionfor weaponsrelatedlaw violations liquor-relatedlaw
violations, and drug lawiolations.
All personally identifiable information is kept private, but statistical information must be shared with the
Department of Public Safety regarding the type of incident
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PROCESS A

RESOLUTION PROCESS FOR ALLEGED VIOLATIONS OF ONE®QAIOFPORTUNITMARASSMENT
(SEXUAMISCONDUCT), ANNBDNDISCRIMINATION (KNOWNPR®OCESS
1. Overview

ATU will act on any formal notice/complaint of violation of the Equal Opportunity, Harassment (Sexual
Misconduct), and Nondiscrimination Policy and Proced(ftege Policy”)that is received by the Title IX
Coordinato?, the AA/ EEO Officer, or any other Official with Authority by applying these procedures, known as
Process A.

Proces® appliesonly to qualifying allegations of Title IX sexual harassment (including sexual assault, dating
violence, domestic vience, and stalking, as defined in this Pgliayolving students, staff, administrators
or facultymembers.

If other policiesare invoked, such as policies protected characteristicdharassment or discrimination, please see
Appendix C for a descripti@f the procedures applicable to the resolution of such offenses, known as Process B.

ProcessB canalsoapplyto sexualharassmen{includingsexual S
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Initial Assessment

Following receipt of a Form&@lomplaintor notice of an alleged violation of this Policy, the Title IX Coordihator
engages in an initial assessment, typically within one (1) to five (5) business days. The steps in an initial
assessment can include:
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A. Who Can Serve as akdvisor

The Advisor may befdaend, mentor,family member, attorney, or any other individual a party chooses to
advise support, and/or consult with them throughout the resolution procéBse parties may choose
Advisordrom inside or outside of the ATédbmmunity.

The Title IX Coordinator will also offer to assign a trained Advisor to any party if the party so chooses. If
the parties choose an Advisor from the pool available from ATUAtivésor will be trained by ATU and

be familiar with ATU’s resolution proce#fsthe parties choose an Advisor from outside the pool of those
identified by ATU, the Advisor may not have been trained by ATU and may not be familiar with ATU
policies and proedures.

Parties also have the right to choose not to have an Advisor in the initial stages of the resolution process,
prior to a hearingA student Respondent alleged of a serious violation andCihiplainant alleging a

serious violation has the right tee represented by an Advisor they choose and the Advisor may fully
participate during any disciplinary proceedings through the conclusion of any appellate process.

B. Advisor’'s Role in Meetings andterviews

The parties may be accompanied by their Advisor in all meetings and interviews at which the party is
entitled to bepresent,including intake and interviews. Advisors should help the parties prépasach
meeting and arexpected to advisethically,with integrity,and in goodaith.

ATU cannot guardee equal Advisory rights, meaning that if one party selects an Advisor who is an
attorney, but the other party does not or cannot afford an attorney, ATU is not obligated to provide an
attorney.

C. Advisors in Hearings/AT4ppointed Advisor

Underthe TitleIXregulations, a form of idirect questioning is required during the hearing but must be
conducted by the parties’ Advisors. The j@stire not permitted to directly question each other or any
witnesses. If a party does not have an Advisor for a hearing, ATU will appoint a trained Advisor for the
limited purpose of conducting any questioning of fhaartiesor witnesses.

D. Prelnterview Meetings

Advisorsand their adviseemay request to meet with the administrative officials conducting
interviews/meetings in advance of these interviews or meetings. Thisneting allows Advisors to
clarify andunderstand their rolend ATU'solicies andorocedures.

E. Advisor Violations ofATUPolicy

All Advisors are subject to the same ATU policies and procedures, whether they are attorneys or
not, and whether they are selected by a party or assigned by Adldsors are expected to

advise theiradviseeswithout disrupting proceedings. Advisaisould not address ATU officials in

a meeting or interview unless invited to (e.g., asking procedural questions). The Advisor may not
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Any Advisor who oversteps their role as defined by this Policy, or who refuses to comply with ATU’s
established rules of decorum for the hearing, will be warned. If the Advisor continues to disrupt or
otherwise fails to respect the limits of the Advisor role, the meeting/interview/hearing may be ended, or
other appropriate measures implemented, including ATU requiring the party to use a different Advisor or
providing a different AT @ppointed Advisor. Subsequently, the Title IX Coordinator will determine how to
address the Advisor's nesompliance and future rel

F. Sharing Information with theAdvisor

ATU expects that the parties may wish to have ATU share documentation and evidence related to the
allegations with their Advisors. ATU provides a consent form that authorizes ATU to share such
information directly wih a party’s Advisor. The parties must either complete and submit this form to the
Title IX Coordinator or provide similar documentation demonstrating consent to a release of information
to the Advisor before ATU is able to share records with an Advisor.

If a party requests that all communication be made through their attorney Advisor#giidomply
with that request at the discretion of the Title IX Coordinator.

G. Privacy of Records Shared wigdvisor

Advisorsare expected to maintain the privacy of thiecordsshared with themTheserecordsmay not be
shared with thirdparties,disclosedpublicly,or used for purposes not explicitly authorized by ARTL

may seek to restrict the rolef any Advisor who does not respect the sensitive nature of the process or
who fails to abide by ATUsivacy expectations.

H. Expectations of a\dvisor

ATU generally expects an Advisor to adjust their schedule to allow them to attend ATU
meetingginterviews/hearingswhen planned, but ATthay change scheduled
meetingginterviews/hearingsto accommodate an Advisor’s inability to attend, if doing so does not cause
an unreasonable delairhis process will not be delayed by the unavailability of an Advisor.

ATUmay also make reasonable provisions to allow an Advisor who cannot attend in peisibentd a
meetinginterview/hearing by telephone, video conferencing,or other similar technologiesas may be
convenientand available.

I. Expectations of the Parties withd®pect toAdvisors

A party may elect to change Advisors during the process and is not obligated to use the same Advisor
throughout. The parties are expected to inform the Investigator(s) of the identity of their Advisor at least
two (2) business days before the date of their first meeting with Investigators (or as soon as possible if a
more expeditious meeting is necessary or desired).

The parties are expected to provide timely notice to the Title IX Coordinator if they change Advisors at
any time. It is assumed that if a party changes Advisors, consent to share information with the previous
Advisor is terminated, and a release for the new Advisor must be secured. Parties are expected to
inform the Title IX Coordinator of the identity of their hearirdvisor at least two (2) business days

before the hearing
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Supportive ResolutionWhenthe Title IXCoordinatorcanresolvethe matter
informally by providingsupportive measuregnly) to remedy thesituation.

Alternative Resolution
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https://www.atu.edu/titleix/pool.php

C. Pool MemberTraining

Pool members receive annual training jointly. This training includes, but is not limited to:

e The scope oATU'sEqual Opportunity, Harassment (Sexual Misconduct), and
Nondiscrimination Policy and Procedures

* How investigdon and hearingsire conducted that protect the safety of Complainants and
Respondents, and promoteccountability

* Implicitbias

» Disparate treatment

* Reporting, confidentiality, and privacgquirements

* Applicabldaws,regulationsand federal regulatorguidance

* How to implement appropriate and situatiespecificemedies

« Traumainformed practices pertaining to investigations and resolutions processes

» How to upholdfairnessequity,and dueprocess

* How to weighevidence

e How to conduct questioning

* How toassesgredibility

e Impartiality and objectivity

» How to render findings and generate cleamncise, evidencbasedrationales

* The definitions of abbffenses

* How to apply definitions used by AWith respect to consent (or the absence or negation of
consert) consistently, impartiallyand in accordance with policy

» Howgrievanceprocesgsare conductedincludinghearingsappealsand Informal
Resolutiorprocesses

* How to serve impatrtially by avoiding prejudgment of the facts at issud]icts ofinterest,and
biasagainst Respondents and/or Complaints, and on the basis of sex, race, religion, and other
protected characteristics

* Any technology to be used at a likearing

* Issues of relevance of questions anddence

» Issuesfrelevanceo createaninvestigation report that fairly summarizeselevantevidence

* How to determine appropriate sanctions in referernoeall forms oharassment,
discrimination, and/or retaliatiomllegations

» Recordkeeping

Specific training is also provided father members of the Title IX staff including, Appeal Decision
Makers, intake personnel, Investigators, and Chailts?ool memberare required to attend these
trainingsannually.The materials used to train all members of the Poolmrelicly posed &
https://www.atu.edu/titleix/pool.php.

D. PoolMembership

The Hearing Panel will have three (3) members. The composition of the Hearing Panel will be two
(2) faculty or staff members and will be chaired by a representative from Student Affairs or
Human Resources.

The Pool includeepresentativesvho can rotate, upon appointment to serve in either the
Advisor or DecisiciVaker role.

Pool members are appointed for otyear terms which are renewable. Individualso are interested
in serving in the Pool are encouraged to contact the Title IX Coordinator.

8. Formal Grievance Proceddotice of Investigation and\llegations

The Title IX Coordinator will provide writtemtite of thelnvestigation and kegations (the'NOIA”) to the
Respondent upon commencement of the Formal Grievance Process. The NOIA is also copied to the Complainal
who is to be given advance notice of when the NOIA will be delivered to the Respondent.

The NOIA will include:
* A meaningful summary @il allegations
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12.

13.

ATU operates with the presumption that the Respondent is not responsible for the reported misconduct unless
and until the Respndentacknowledges responsibility or is determined to be responsible for a policy violation
by the preponderance of the evidence standard.

InvestigationTimeline

Investigationsare completedexpeditiouslynormally withinsixty (6Q business daythoughsome investigations
may take weeks or evamonths,depending on thenature,extent,and complexity of the allegations, availability
of witnesses, law enforcemeimvolvement,etc.

ATU will make a good faith effort to complete investigations as promptyr@smstances permit and will
communicate regularly with the parties to update them on the progress and timing of the investigation.

A student Rspondent alleged of a serious violation will be provided a copy of Act 470, the Arkansas
Student Due Process @fProtection Act, at the inception of the disciplinary matter and will not be
questioned by the Universityntil at least twentyfour (24) hours after the receipt of Act 470 provided
that campus law enforcement’s ability to investigate a possible criminal violation is not impeded.

Delays in the Investigation Process and Interactions with [Eviorcement

ATU may undertake a short delay in its investigation (several days to a few weeks) if circumstances require.
Such circumstances include, but are not limiteda request from law enforcement to temporarily delay

the investigation, the need for language assistance, the absence of parties and/or witnesses, and/or health
conditions.

ATU will communicate the anticipated duration of the delay and reason to titeep@n writingand
provide the parties with status updates if necessary. ATU will promptly resume its investigation and
resolution process as soon as feasible. During such a delay, ATU will implement supportive measures as
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possible violatio(s)
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22.

23.

applicablehearingproceduresand a statement of the potential sanctions/responsive actions that could
result.

e Thetime, date,and location of the hearing

« Description of any technology that will be used to facilitate llearing.

« Information about the option for the live hearing to occur with the parties located in separate rasints
technology that enables the Decisidfiakers and parties to see and hear a party or withess answering
guestions.Sucharequestmustbe raisedwith the Title XCoordinatoror the Chaiiat leastfive (5) bushess
daysprior to the hearing.

« A list of all those who will attend the hearing, along with an invitation to object to any Dedik&ar
on the basis of demonstrated bias conflict of interestThis must be raised with the Title IX Coordinator
at least five (Bhusiness days prior to theearing.

« Information on how the hearing will be recordaddhow the parties camccess the recording after the
hearing.

« A statement that if any party or withess does not appear at the scheduled hearing, the hearing may be
held in their absence. For compelling reasons, the Chair may reschedule the hearing.

* Notification that the parties may have the assistance of an Advisor of their choosing at the hearing and
will be requiredo have one present for any questions they nikggire toask.The party must notify the
Title IX Coordinator if theyish to conduct crosexamination analo not have an Advisoand ATUWill
appointone.Each party must have an Advisor presiéthiey intend to crosexamine othersThere are
no exceptions.

» A copy of all the materials provided to the DecisiMakers about thecomplaint unless they have
alreadybeen providel.

* An invitation to each party to submit to thEtle IX Coordinatasin impactand/or mitigation
statement prehearing that theDecisionMakers will review during any sanctidetermination.

e Aninvitation to contact the Title IX Coordinator to arrange any disability accommodations, language
assistanceand/or interpretation serviceghat maybe neededat the hearing,at leastseven(7) business
days prior to thenearing.

Hearings for possible violations that occur near or after the end of an academic term (assuming the Respondent
is still subject to this Policy) and are unable to be resolved prior to the end of term will typiedlbtd

immediately after the end of the term or during the summer, as needed, to meet the resolution timeline

followed by ATU and remain within the 80 business day goal for resolutidn.these cases, if the Respondent

is a graduating student, a hold may be placed on graduation and/or official transcripts until the matter is fully
resolved (including any appeal). Employees who do not havadih contracts are still expected to participate

in resolution proceedings that occur during months between cacts.

Alternative Hearing Participatioi©ptions

If a party or parties prefer not to attend or cannot attend the hearing in person, the party should request
alternative arrangements from the Title IX Coordinator or the Chair at least five (5) business days prior to the
hearing.

The Title IX Coordinator or the Chair can arrange to use technology to allow remote testimony without
compromising the fairness of the hearing. Remote options may also be needed for witnesses who cannanhappea
person. Any witness o cannot attend in person should let the Title IX Coordinator or the Chair know at least five
(5) business days prior to the hearing so that appropriate arrangements can be made.

Pre-HearingPreparation

After any necessary consultation with the partigéise Chaimwill provide the names of persons who have been
asked toparticipate in the hearingall pertinent documentary evidence, and the final investigation report to the
parties at least ten (10) business days prior to the hearing.

Any witness scheduled to participate in the hearing must have been first interviewed by the Investigator(s) or
have proffered a written statement or answered written questions, unless all parties and the Chair assent to the
witness’s participation in the hearing. For any evickerexcluding testimony, that is first offered at the hearing

the Chair mayllow the new evidence to be introduced, deling hearingor mayinstruct that the investigation
needs to be reopened to consider that evidenc&he Chair may also determine that the new information is not
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relevant, was not submitted in a timely manner, and may not be introduced. In which case, the hearing will
continue. The Chair may invite explanations or persuasive statements regarding the introduction of new
evidence from the parties.

The parties will be given a list of the names of the Decislakers at least five (5) business days in advance of

the hearing. All objections to any Decisiblaker must be raised in writing, detailing the ratade for the

objection, and must be submitted to the Title IX Coordinator as soon as possible and no later than two (2) days
prior to the hearing. Decisiehlakers will only be removed if the Title IX Coordinator concludes that their actual or
perceivedbiasor conflict of interest precludes an impartial hearinglod complaint

The Title IX Coordinatar Chairwill give the DecisioiViakers a list of the names of all parties, witnesses, and
Advisors at least five (5) business days in advance of the heArigdecisiofMaker who cannot make an
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26.

The Chair will answer all questions of procedure.
Anyone appearing at the hearing to provide information will respond to questions on their own behalf.

The Chair will allow witnesses who have relevant information to appear at a portion of the hearing to respond to
specific questions frorthe DecisioAiMakers and the partieand the witnesses will then bexcusedThe
Investigator(s) may remain present tbie duration of the hearing.

JointHearings

In hearings involving more than one Respondamd/or involving more than on€omplainanwwho hasaccused
the same individual of substantially similar conduct, the default procedure will be to hear the alleggtiotly.

Howeverthe Title 1X Coordinator may permit the investigation and/or hearings pertinent to each Respondent
or complaint tobe conductedseparatelyif there isacompellingreasonto do so.In joint hearingsseparate
determinationsof
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from the Advisors on relevance once the Chair has ruled on a question.
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parties and witnesses, site visits, methods used to obtain evaeartd hearings held.

The Notice of Outcome will specify the finding on each alleged policy violation; the findings of fact that support
the determination; conclusions regarding the application of the relevant policy to the facts atasstaéement

of, and rationale forthe result of each allegation to the exteATUis permitted to sharesuch information under
state or federalaw;any sanctio(s)issued whictATUis permitted toshareaccording to state or federal
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MonetaryFinesA penalty imposed involving the collection of fees fitha student.

Restitution:Compensation foloss,injury,damage to or misappropriation &TUproperty. This may take
the form of appropriate service and/or monetary or matergblacement.

Educational SanctionEducational sanctions may be assigned that promote learning and
understanding. These sanatis may be developed as necessary by a conduct body inclbdtrmpt
limited to:
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e Loss of Oversight or Supervis&®gsponsibility

e Demotion

e Transfer/Reassignment/Assignment to a New Supervisor

e SuspensiofAdministrative Leavevith Pay

e Suspensiofdministrative Lavewithout Pay

e Termination

e OtherActions:In addition to or in place of the above sanctioA3Umay assign any other sanctions
as deemedhppropriate.

35. Withdrawal or Resignation Before Complaint Resolution
A. Students Should a student
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Respondent is a faculty member:
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ATUmay still place holds on officimbnscripts,diplomas, graduations, and course registration pending the
outcome of an appeal whemeé original sanctions included separation.

C. AppealConsiderations

e Appealsarenot intended to provide for a full Fearing of the allegation(s). In mosdsesappealsare
confined to a review of the written documentation mcordof the original hearing anpertinent
documentation regarding the specific grounds éppeal.

» Decisions on appeal ate be deferential to the original determination, making changes to the finding
only when there is clear err@nd to the sanction(s)/responsive action(s) ontphdreis a compelling
justification to do so.

e An appeal is not an opportunity for the Appeal Decididaker(s)
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(on the institutional website, with the appropriate effective date identified) upon determining that changes to

law or regulation require ®licy or procedural alterations not reflead in this Policy and procedures.

If government laws or regulations changer-court decisions alter the requirements in a way that impacts this
document, this document will be construed to comply with the most recent governtagrg regulations or court
holdings.This document does not create legally enforceable protections beyond the protection of the background
state and federal laws which frame such policies and codes, gendifaibypolicy and procedures are effective
Augustl4, 2020.
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APPENDIX A: GLOSSARY

» Advisormeans a person chosen by a party or appointed byt&Hdcompany the party to meetings related to
the resolution processp advise the party on that procesmd to conduct questioninfpr the party at the
hearing, ifany.

» Appeal DecisioiMakermeans the person or panel who accepts or rejects a submitted appeal request,
determines whether an error occurred that substantially affected the investigation or original determination,
and directs corrective action, accordingly.

» ArkansadrechUniversityherein referenced asATU".

» Complainanmeans an individual who is alleged to be the victim of conduct that could constitute harassment or
discrimination based on a protectetaracteristicor retaliation for engaging in a protectexttivity.

» ConfidentiaResourceneansanemployeel7n g /Tee
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Partiesinclude the Complainant(s) and Respondentislectively
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APPENDIX B: VIOLENCE RISK ASSESSMENT (VRA)

Threat assessment is the process of assessing the actionability of violence by an individual against another person or
group following the issuance of a direct or conditional threat. A Violence Risk Assessment (VRA) is a broader term use
assess any potential violence or danger, regardless of the presence of a vague, conditional, or direct threat.

The implementation of VRAs requiapecific training and are
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http://www.nabita.org/
http://www.nabita.org/
http://www.nabita.org/resources/assessment-tools/sivra-35/
http://www.nabita.org/resources/assessment-tools/sivra-35/
https://www.nabita.org/training/vraww/
http://www.wavr21.com/
http://hcr-20.com/
https://www.mosaicmethod.com/

APPENDIX C: PROCESS B

It is the policy of ATtd maintain a University community as a placestfdy and workor students,staff, andfaculty,
free of harassment and discrimination. All studerasgff,andfacultyshould be awardoth that ATUis concerned and
preparedto actto prevent and correct such behavior.

ATU may use Process B of this Policy for all protecitedacteristiaiscrimination complaints, except for gender
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https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout_id=2

An individual who believes that he or she has been subjectelistwimination, harassment, anal retaliation should
contact the Title IX Coordinator and/or the AA/EEO Officer who will review the facts presented.
The individual, if they ara faculty member,
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5. Tohelp assess/identify grooming
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The Title IX Coordinator and the AA/EEO Officer, in consultation with the President, appoints the Pool, which acts
with independence and impatrtiality.

The Pool members receive annual training jointly. This training includes, but is not limited to:

The scope oATU'sEqual Opportunity, Harassment (Sexual Misconduct), and Nondiscrimination Policy and
Procedures

How investigation and hearings arenducted that protect the safety of Complainants and
Respondents, and proote accountability

Implicit bias

Disparate treatment

Reporting, confidentiality, and privacgquirements

Applicabldaws,regulationsand federal regulatorguidance

How to implement appropriate and situatiespecificemedies

Traumainformed practices pertaining to investigations and resolution processes

How to upholdfairnessequity,and dueprocess

How to weighevidence

How to conduct questioning

How to assessredibility

Impartiality and objectivity

How to render findings and generate clezoncise, evidencbasedrationales

The definitions of albffenses

How to apply definitions used by AWith respect to consent (or the absence or negation of
consent) consistently, impartiallgnd in accordance with policy

Howgrievanceprocesgsare conductedincludinghearings appeals andInformal Resolutiorprocesses
How to serve impartialhhy avoiding prejudgment of the facts at issaenflicts ofinterest,and bias
against Respondents and/or Complainants, and on the basis of sex, race, religion, and other protected
characteristics

Any technology to bese

Issues of relevance of questions amddence

Issues of relevance to create an investigation report that fairly summarizes retaxdance

How to determine appropriate sanctions in referenoeall forms of harassment argtiscrimination
allegations

Recordkeeping

Specific training is also provided father members of the Title IX staff, including Appeal Decisakers, intake
personnelInvestigators, and Chairall Pool memberare required to attend this annual training.

The Hearing Panel will have three (3) members. The composition of the Hearing Panel will be two (2) faculty or
staff members and will be chair
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Advisor as long as the Advisor is eligible and avaffable

Choosing an Advisor who is also a witness in the process creates potential for bias and conflict of interest. A party

who chooses an Advisor who is also a withean anticipate that issues of potential bias will be explored by the
hearing DecisiotMaker(s).

A. Who Can Serve as ddvisor

The Advisor may be a
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C. Advisor'sRole

The parties may be accompanied by their Advisor in all meetings and interviews at which the party is entitled to
be present, including intake and interviews. Advisors should help the parties prepare for each meeting and are
expected to advise ethically, with integrity, and in good faith.

ATU canot guarantee equal Advisory rights, meaning that if one party selects an Advisor who is an attorney, but
the other party does not or cannot afford an attorney, ATU is not obligated to provide an attorney.

D. Prelnterview Meetings

Advisorsand their adviseemay request to meet with the administrative officials conducting
interviews/meetings in advance of these interviews or meetings. Thisngeting allows Advisors to clarify
and understand their role and ATU'’s policies and procedures.

E. Advisor Violations  ATUPolicy

All Advisors are subject to the same ATU policies and procedures, whether they are attorneysaodnot

whether they are selected by a party or assigned by ATU. Advisors are expected to advise their adhizaes
disrupting proceedings. Advisors should not address ATU officials in a meeting or interview unless invited to (e.c
asking procedural questions). The Advisor may not make a presentation or represent their adviseg any

meeting or proceeding and may not speak on behalf of the advisee to the Investigator(s) or other Becision
Maker(s) except during a hearing proceeding, during questioning.

The parties are expected to ask and respond to questions on their own behalf throughoutels&gation phase

of the resolution process. Although the Advisor generally may not speak on behalf of their advisee, the Advisor
may consult with their advisee, either privately as needed, or by conferring or passing notes during any
resolution process meang or interview. For longer or more involved discussions, the parties and their Advisors
should ask for breaks to allow for private consultation.

Any Advisor who oversteps their role as defined by this Ralicyho refuses to comply with ATU’s estdinid

rules of decorum for the hearing, will be warned. If the Advisor continues to disrupt or otherwise fails to respect
the limits of the Advisor role, the meetifigterview/hearingmay be endedr other appropriate measures
implemented including ATU requng the party to use a different Advisor or providing a different Appeinted
Advisor Subsequently, the Title IX Coordinator and/or the AA/EEO Ofiitetetermine how to address the
Advisor’'s norcompliance and future role.

F. Sharing Information withthe Advisor

ATU expects that the parties may wish to have ATU share documentation and evidence related to the
allegations with their Advisors.

ATUprovides a consent form that authorizes ABl$haresuch information directly with party’s Advisor.The
parties must either complete and submit this form to the Title IX Coordiretdfor the AA/EEO Officer
providesimilar documentation demonstrating consent to a release of information to the Advisor befors ATU
able to share records with ahdvisor.
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Expectations of advisor

ATU generally expects an Advisor to adjust their schedule to allow them to attend ATU
meetingginterviews/hearingswvhen planned, but ATU majhange scheduled meetinigterviews/hearings
to accommodate an Advisor’s inability to attend, if doing so does not cause an unreasonable delay.

ATUmay also make reasonable provissoto allow an Advisor who cannot attend in persoattend a
meeting
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ending feedbackoop
» Gather, assesand synthesize evidence but make no conclusion and render no recommendations as part

of their report
» Share the draft report with the Title IX Coordinator or the AA/EEO Officer for review and feedback

* Provide tle final report to the Title IX Coordinator or the AA/EBffcer

Investigationsare completedexpeditiouslynormally withinsixty (60) business dayfiough some
investigations take weeks or evemnths,depending on thenature,extent,and complexity of the
allegations, availability of withesses, police involvement, etc.

ATU will make a good faith effort to complete investigations as promptly as circumstances permit and will
communicate regularly with the parties to update them on thegmess and timing of the investigation.
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Investigator(s) or DecisieMakers determine that timeliness or efficiency dictates a need for remote
interviewing. Where remotéechnologies are used, ATU makes reasonable efforts to ensure privacy, and that
any technology does not work to the detriment of any party or subject them to unfairness.

Recording

No unauthorized audio or video recording of any kind is permitted during the resolution process. If Investigator(s
elect to audio and/or video record interviews, all involved parties must be made aware of audio and/or video
recording.
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13.

conflict of interest. Otherwise, a designee may fulfill this facilitatde. The hearing will convene at a tiraed venue
determined by the Chai

Notice ofHearing

No less than ten (10) business days prior to the hearing, the Title IX CoordinatorQA@ffiter or the Chair will
send notice of the hearing to the parties. Once mailed, emailed, and/or receiyeetson, notice will be
presumptively delivered.

The noticemaycontain:

» A description of the alleged violation(s), a list ofalicies allegdly violated, a description of the applicable
hearingproceduresand a statement of the potential sanctions/responsive actions that could result.

 The
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14. HearingProcedures

At the hearing, the DecisieMakers have the authority to hear and make determinations on all allegations of
discrimination, harassment, and/or retaliation and may also hear and make determinations on any additional
alleged policy violations that occurred in concert with the discrimination, harassment, and/ or retaliation, even
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permitted, disallowed, or rephrased.

The Chair mainvite explanation or persuasive statememggarding relevance with the Advisors if the Chair so
chooses. The Chair may decide to call a recess to review relevancy and other arguments. During a recess, the Chz
may choose to confer with th&itle IX Coordinator. The Chair will then state their decision on the question for the
record and advise the party/witness to whom the question was directed, accordingly. The Chair will explain any
decision to exclude a question as not relevant, or to reframe it for relevance.

The Chair will limit or disallow questions on the basis that they are irrelevant, unduly repetitious (and thus
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until all anctions have been satisfied.

EmployeesShouldanemployeeRespondentesignwith
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Neither party may submit any new requests for appeal after this time period. The Appeal Détidior(s) will
collect any additional information needed and all documentation regarding the approved gréarmaspealand the
subsequent responses andllwender a decision in no more than five (5) business days, barring exigent
circumstances. All decisions apply the preponderance of the evidence standard.

A Notice of Appeal Outcome will be sent to all parties simultaneolisly Notice of Appeal Outcomell specify the
finding on each ground for appeal, any specific instructions for remand or reconsideration, any gajittaammay

result which ATU is permitted to share according to state or federal law, and the rationale supporting the essential
findings to the extent ATU is permitted to share under state or federal law.

Notification will be made in writing and may be delivered by one or more of the following methods: in person,
mailed to the local or permanent address of the parties as indicatefficiad ATU records, or emailed to the
parties’ ATUssued email or otherwise approved account. Once mailed, emaitetior received ifperson,

notice will be presumptively delivered.

Any sanctions imposed as a result of the hearing are stéyednot implementediluring the appeal process.
Supportive measures may be reinstated, subject to the same supportive measure procedures above.

If any of the sanctions are to be implemented immediately gwsring,but pre-appeal,then emergency removal
procedures (detailed above) for a show cause meeting
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25.

26.

27.

28.

LongTermRemedies/Actions

Following the conclusion of the resolution process, and in addition to any sanctions implemented, the Title IX
Coordinator or the AA/EEO Officer may implement largn remedies or actions with respect

to the partiesand/or the campus community to stop the harassment, discrimination, and/or retaliation; remedy
its effects; and prevent its reoccurrence.

These remedies/actions may include, but are not limited to:
» Referral to counseli